
SCOTIA-GLENVILLE CENTRAL SCHOOL DISTRICT  

Scotia, New York  
 

 

 

July 10, 2026  

 

 

To: Board of Education  

 

 

The Annual Organizational meeting of the Board of Education of the Scotia-Glenville Central 

School District will be held in the BOE Board Room at the District Office at 7:00 p.m. on 

Monday, July 13, 2026. If necessary, the Board will entertain a motion to go into Executive 

Session prior to the open meeting at 6:30 pm for personnel or negotiations.  

 

The Regular Meeting of the Board of Education of the Scotia-Glenville Central School 

District will immediately follow the Annual Organizational Meeting. 

 

Following the Board meeting, the Board may adjourn to Executive Session in order to discuss 

matters relating to personnel and/or negotiations.  

 

Sincerely yours,  

 

Cathleen Smith 

Clerk, Board of Education 



Susan Swartz Superintendent $75.00
Rick Arket Assistant Superintendent for Curriculum & Instruction $45.00
Christy Ferri School Business Manager *efft. 8/27/2026 $45.00
Danielle Schneible Director of Pupil Personnel Services $45.00
Peter Bednarek Principal, High School $45.00
Robert Cosmer Principal,Middle School $45.00
Tom Eagan Principal, Glendaal $45.00
Tonya Federico Principal, Sacandaga $45.00
John Geniti Principal, Lincoln $45.00
Marci Tebanno Athletic Director $45.00
Megan Johnson Director of Technology $45.00
TBD K-12 Director of Science & Math $25.00
Marissa Gordon K-12 Director of English & Social Studies $25.00
Nancy Lussier Director of Fine Arts $25.00
Clara Bisaillon Transportation Supervisor $25.00
Joseph Mayo Interim Facilities Director $25.00

SCOTIA-GLENVILLE SCHOOL DISTRICT
Scotia, NY 

INDIVIDUALS REQUIRING CELL PHONES THAT WILL BE PROVIDED AN ALLOWANCE 
PER MONTH AS INDICATED



6/30/26 
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SCOTIA-GLENVILLE CENTRAL SCHOOL DISTRICТ

TO: Susan Swartz, Superintendent

FROM: Andrew Giaquinto, School Business Manager

GDATE: June 24, 2026

RE: OrthoNY Contract

Attached please find the 2026-27 agreement for Athletic Training Services

with OrthoNY. It is consistent with the 25-26 agreement and reflects a 3%

increase ($1,896) with an annual cost of $65,097.22. This represents the sixth year

of this partnership with OrthoNY. The historical cost is depicted below.

YEAR COST

$

INCREASE

%

INCREASE FUNDING SOURCE

21/22 $53,633 Cares Act

22/23 $53,633 $0 0% Cares Act

23/24 $58,997 $5,364 10% Cares Act

24/25 $61,360 $2,363 4% General Fund

25/26 $63,201 $1,841 3% General Fund

26/27 $65,097 $1,896 3% General Fund

I suggest that this agreement be submitted for Board approval at the July 13

meeting. Thank you.

Attachment

AG/cc

pc: M. Tebbano



AGREEMENT FOR PROFESSIONAL SERVICES

This Agreement for Professional Services (the "Agreement") is entered into as of the 14th day of

July, 2026, by and between the Scotia-Glenville Central School District ("SGCSD") and OrthoNY
(SGCSD and OrthoNY are individually referred to as a "Party" and collectively referred to as the

"Parties").

For valuable consideration, the Parties agree as follows:

1. Services. SGCSD hereby retains OrthoNY to furnish athletic training services (the

"Services") in accordance with the proposal from OrthoNY attached to this Agreement as Exhibit "А"

(the "Proposal"). In performing the Services, OrthoNY shall use that degree of care and skill ordinarily
exercised under similar circumstances by competent members of its profession practicing in OrthoNY's

locality.

2. Compensation. OrthoNY shall receive the compensation for the Services as set forth in
the Proposal and on the terms set forth in the Proposal.

3. Insurance. OrthoNY shall maintain the insurance coverages set forth in the Proposal.

With the exception of the NYS workers' compensation insurance, SGCSD shall be named as an

additional insured on a primary and non-contributory basis of the policies of insurance set forth in the

Proposal.

4. Indemnification. To the fullest extent permitted by law, OrthoNY shall defend,

indemnify and hold harmless the SGCSD, its officers, board members, agents, and employees from and

against any suits, claims, damages, losses, or expenses, including but not limited to attorneys' fees and

litigation costs, arising out of or resulting from OrthoNY's performance of the Services, but only to the
extent caused in whole or in part by the act, omission, fault, or statutory violation of OrthoNY, any

person or entity directly or indirectly employed by it, or any person or entity for whose acts it may be

liable. This provision shall survive termination of this Agreement

5. Termination.

Mutual Termination: This Agreement may be terminated at any time upon the mutual

written agreement of the Parties.

Termination for Convenience: SGCSD may terminate this Agreement for its

convenience at any time. This right may be exercised by SGCSD in its complete

discretion. It is understood that if SGCSD terminates this Agreement for its

convenience, OrthoNY shall only be compensated for services properly performed up to
the date of such termination, and any amounts due to OrthoNY shall be pro-rated based
on the termination date.

6. Governing Law. This Agreement shall be governed by the laws of the State of New

York. The Parties expressly agree that any claim, dispute, or other controversy of any nature arising
out of the Agreement or performance of the Services shall be commenced and maintained in New York

State Supreme Court located in the County where SGCSD is located. Nothing contained herein is

1



intended to alter or replace any provisions of the laws of the State of New York relating to claims made
against SGCSD or to relieve OrthoNY from any obligations thereunder.

7. Entire Agreement. This Agreement represents the entire understanding between the

Parties and supersedes all prior discussions, representations or agreements, either written or oral.

Scotia-Glenville Central School District OrthoNY

By:

Title:

By:

Title:

Date: Date:

2



EXHIBITА

orthONY
Your bone and joint experts

Athletic Training Services Proposal

Scotia-Glenville Central School District

1. PURPOSE

The purpose of this Agreement is to provide certified athletic training services to student-athletes

participating in District-sponsored interscholastic athletic programs.

2. TERM

This Agreement shall commence on August 17, 2026 and terminate on June 10, 2027.

3. SCOPE OF SERVICES

Provider shall furnish certified athletic training services including injury prevention, evaluation,

treatment, rehabilitation, and event coverage.

4. PROFESSIONAL STANDARDS

All athletic trainers shall maintain BOC certification, NYS licensure, and CPR/AED/First Aid credentials.

5. CONCUSSION MANAGEMENT

Provider shall support the District's concussion management and return-to-play protocols.

6. EMERGENCY ACTION PLANS

Provider shall assist in development and implementation of Emergency Action Plans.



7. CONFIDENTIALITY

Provider shall maintain confidentiality of student health information.

8. COMPENSATION

Total contracted hours: 1,100

Total annual fee: $65,097.22

9. INSURANCE

Provider shall maintain appropriate liability insurance.

10. TERMINATION

Either party may terminate this Agreement with thirty (30) days written notice.

OrthoNY

Enclosures



WHAT IS THE CENTER FOR SPORTS MEDICINE?

OrthoNY provides athletic training services to Burnt Hills, Duanesburg, and Glens Falls high

schools. We provide high quality, cost-effective means of caring for all athletes at these schools.

The athletic trainer is knowledgeable, motivated, caring and has become part of these

communities. Our presence at these schools has increased awareness to athletes, parents,

coaches and administrators about injury care, prevention and management. We provide a hands

on approach to the Athletic Training Program. Our commitment is evident in how we deal with

the injured athlete, communicate with the coach, and inform parents about their child's injuries.

Our relationship with the coaches is unmatched.

Athletic Training Services

OrthoNY provides athletic training services to area high schools, sports clubs and recreational

organizations. The Center has the largest athletic training staff in the Capital Region. We employ

four certified athletic trainers that are contracted to area high schools, provide game and event

coverage and have clinical responsibilities in our Schenectady and Clifton Park locations. The

athletic trainers are certified by the National Athletic Trainers Association (NATA) and the NYS

Department of Education. Our program has been in existence since 1988, providing quality health

care to many high schools, colleges, and recreational athletes. Our Athletic Training Program is

the first step that ensures the athlete receives the best care available.

Resources available

Our athletic trainers have available to them a full service sports medicine center, 37 orthopedic

surgeons in nine locations that are strategically placed throughout the capital region, 15 physical

therapists, 23 physician assistants and full x-ray facilities at all of our locations. We have a group

of professionals that specialize in the treatment of athletic injuries and an orthopaedic urgent

care service open six days a week. These professionals are responsible for the safe expedient

return of the athlete to participation. Our team approach to treating the injured athlete is very

successful. Our athletic trainers, physical therapists, and orthopedic physicians are in constant

communication about an athlete's treatment and eventual return to his or her sport. This

approach guarantees continuity in care and high degree of patient satisfaction. It also keeps the

cost of medical treatment down; in many cases our physicians will refer the athlete back to the

athletic trainer for the rehabilitation of the injury, avoiding time and money spent going to

physical therapy. Sometimes formal physical therapy is unavoidable, and that's where our

program is unique. Our therapists will work closely with our athletic trainers at the schools,

making sure treatments continue outside the therapy clinic, and that the proper progressions are













































RESOLUTION APPROPRIATING 
 FUNDS FROM SCHOHARIE AREA WORKERS’ COMPENSATION 

CONSORTIUM  

WHEREAS, the Schoharie Area Workers’ Compensation Consortium has submitted a 
check in the amount of $6,000 to the Scotia-Glenville School District for reimbursement 
of Treasurer’s duties (7/1/26-6/30/27) for the Schoharie Area Workers’ Compensation 
Consortium,

WHEREAS, the district will increase the budget by $6,000 to reflect this reimbursement 
to the district,

WHEREAS, Sheri Tyrell, School District Treasurer for Scotia-Glenville School District 
will be performing the treasurer duties for the Schoharie Area Workers’ Compensation 
Consortium and will be paid a stipend of $6,000,
  
RESOLVED, that the Board of Education hereby authorizes the amendment to the 
budget increasing the budget by $6,000 to reflect this reimbursement from the Schoharie 
Area Workers’ Compensation Consortium.

7/13/26





Memorandum of Agreement 

By and Between 

Scotia-Glenville Central School District 
And 

Scotia-Glenville Secretarial Association 

The Scotia-Glenville Central School District (“District”) and the Scotia-Glenville 

Secretarial Association (“SGSA”) hereby agree to the following: 

WHEREAS, the District and the SGSA are parties to a collective bargaining agreement 
(CBA) dated July 1, 2026 — June 30, 2030; 

NOW, THEREFORE, it is agreed between the Scotia-Glenville Central School District 

and the Scotia-Glenville Secretarial Association that: 

1. Susan Zeglen, a member of the Scotia-Glenville Secretarial 
Association, shall be paid the sum of five thousand dollars ($5,000) 
intended to cover the period of September 1, 2026 through June 30, 
2027, in recognition of training for the Titan/LINQ Connect system 

and duties assumed providing district-wide support of the system. 

2. All other terms and conditions of the CBA shall remain in full force 

and effect. 

Scotia-Glenville Central School District 

Scotia-Glenville Secretarial Association Member 

wy: Muda Mepler are: 119/86 

























































































6240 INVESTMENTS 
The School District Treasurer is authorized to administer the investment program in accordance with 
district policy as outlined in Appendix P. 

Adopted November 14, 1988 
Revised September 13, 1993 
Revised September 14, 1998 
Revised July 11, 2005 
Revised July 12, 2004 
Revised July 14, 2003 
Revised July 10, 2006 
Revised July 9, 2007 
Revised July 14, 2008 
Revised July 13, 2009 
Revised July 10, 2010 
Revised July 11, 2011 
Reviewed July 9, 2012 
Reviewed July 8, 2013 
Reviewed July 14, 2014 
Reviewed July 13, 2015 
Reviewed July 11, 2016 
Reviewed July 10, 2017 
Reviewed July 9, 2018 
Adopted July 13, 2020 
Reviewed July 12, 2021 
Reviewed July 11, 2022 
Reviewed July 10, 2023 
Reviewed July 8, 2024 
Reviewed July 14, 2025 
 

 



6720  PROCUREMENT PROCEDURES 
The Purchasing Agent shall be responsible for developing and implementing procedures for the 
requisition, receipt, storage and distribution of supplies, materials and equipment; establishing the 
purchasing calendar; administering the record keeping systems; and the training of staff regarding 
the purchasing system procedures. 

All purchases shall be made through the Business office by the Purchasing Agent, without prior 
approval by the Board of Education, provided budget appropriations are adequate to cover such 
obligations. 

In general the purchasing procedures shall address the following areas: 

1.    the manner in which goods and services are requisitioned; 

2.    the process by which purchase orders are generated or canceled; 

3.    the use of standard supply lists 

4.    the use of quotations and competitive bidding; 

5.    the process of reviewing, storing and inventorying materials and supplies; 

6.    the process of auditing and paying bills and claims for purchases; 

7.    relations with vendors and sales representatives. 

All purchasing procedures shall ensure that legal requirements are satisfied; budgetary control is 
maintained; the quality of goods and services meets needs and specifications; and goods and 
services are supplied as needed. 

In order to assure goods and services are obtained most economically and efficiently and in 
compliance with the New York General Municipal Law, the Board of Education adopts the 
procurement set forth in Appendix R. 

Adopted December 12, 1988 
Revised March 9, 1992 
Revised May 13, 1996 
Reviewed May 12, 1997 
Reviewed May 12, 1997 
Reviewed August 10, 1998 
Reviewed August 9, 1999 
Reviewed August 14, 2000 
Reviewed July 9, 2001 
Reviewed July 8, 2002 
Reviewed July 10, 2006 
Reviewed July 14, 2008 
Reviewed July 13, 2009 
Reviewed July 10, 2010 
Reviewed July 11, 2011 



Reviewed July 9, 2012 
Reviewed July 8, 2013 
Reviewed July 14, 2014 
Reviewed July 13, 2015 
Reviewed July 11, 2016 
Reviewed July 10, 2017 
Reviewed July 9, 2018 
First Reading December 10, 2018 
Adopted January 14, 2019 
Adopted July 13, 2020 
Reviewed July 12, 2021 
Reviewed July 9, 2024 
Reviewed July 14, 2025 
 

 



6910.1   RESERVE FOR EMPLOYEE BENEFIT ACCRUED 
LIABILITIES, THE RESERVE FOR WORKERS’ 
COMPENSATION, AND THE UNEMPLOYMENT 
INSURANCE RESERVE 
The reserve for Employee Benefit Accrued Liabilities, the Reserve for Workers’ Compensation, and 
the Unemployment Insurance Reserve may be utilized during the fiscal year to the extent that the 
District’s annual operating budget (i.e. employee benefits, workers compensation, and 
unemployment insurance) cannot absorb any unanticipated financial events due to unanticipated 
expenditures.  At the end of each fiscal year, the relationship between the available balances in the 
reserve accounts to the District’s outstanding liabilities in the corresponding account will be 
reviewed and           assessment made regarding any need to adjust the appropriate reserve account 
balance. 

Adopted July 11, 2011 
Reviewed July 9, 2012 
Reviewed July 8, 2013 
Reviewed July 14, 2014 
Reviewed July 13, 2015 
Reviewed July 11, 2016 
Reviewed July 10, 2017 
Reviewed July 9, 2018 
Adopted July 13, 2020 
Reviewed July 12, 2021 
Reviewed July 11, 2022 
Reviewed July 10, 2023 
Reviewed July 8, 2024 
Reviewed July 14, 2025 
 
 
Back to the top 

6910.2      RESERVE FOR DEBT SERVICES 
The Reserve for Debt Services is to be utilized during the fiscal year to mitigate the impact of debt 
service payment on the tax levy.  At the end of each fiscal year,  the relationship between the 
available balances in the reserve account to the District’s outstanding liabilities in the corresponding 
account will be reviewed and an assessment made regarding any need to adjust the reserve account 
balance. 

Adopted July 11, 2011 
Reviewed July 9, 2012 
Reviewed July 8, 2013 
Reviewed July 14, 2014 
Reviewed July 13, 2015 
Reviewed July 11, 2016 
Reviewed July 10, 2017 



Reviewed July 9, 2018 
Adopted July 13, 2020 
Reviewed July 12, 2021 
Reviewed July 11, 2022 
Reviewed July 10, 2023 
Reviewed July 8, 2024 
Reviewed July 14, 2025 
 
Back to the top 

6910.3  RESERVE FOR TAX CERTIORARI 
The Reserve for Tax Certiorari is to be utilized during the fiscal year to offset the impact of 
settlements on tax judgments against the District. At the end of each fiscal year, the relationship 
between the available balances in the reserve account to the District’s outstanding liabilities in this 
area will be reviewed and an assessment made regarding any need to adjust the reserve account 
balance. 

Adopted July 11, 2011 
Reviewed July 9, 2012 
Reviewed July 8, 2013 
Reviewed July 14, 2014 
Reviewed July 13, 2015 
Reviewed July 11, 2016 
Reviewed July 10, 2017 
Reviewed July 9, 2018 
Adopted July 13, 2020 
Reviewed July 12, 2021 
Reviewed July 11, 2022 
Reviewed July 12, 2023 
Reviewed July 8, 2024 
Reviewed July 14, 2025 
 
Back to the top 

6910.4      RETIREMENT CONTRIBUTIONS RESERVE 
The Retirement Contributions Reserve is to be utilized during the fiscal year to mitigate the impact of 
any ERS rate increase(s) on the annual tax levy.  At the end of each fiscal year, the relationship 
between the available balances in the reserve account to the District’s outstanding liabilities in this 
area will be reviewed and an assessment made regarding any need to adjust the reserve account 
balance. 

Adopted July 11, 2011 
Reviewed July 9, 2012 
Reviewed July 8, 2013 
Reviewed July 14, 2014 
Reviewed July 13, 2015 
Reviewed July 11, 2016 
Reviewed July 10, 2017 
Reviewed July 9, 2018 



Adopted July 13, 2020 
Reviewed July 12, 2021 
Reviewed July 11, 2022 
Reviewed July 12, 2023 
Reviewed July 8, 2024 
Reviewed July 14, 2025 
 
Back to the top 

6910.5      FUND BALANCE CLASSIFICATION 
For purposes of fund balance classification, if expenditure could be spent from more than one 
category of fund balance, expenditures are to be spent from the restricted fund balance first, 
followed in order by committed fund balance, assigned fund balance and lastly, unassigned fund 
balance.  The Board has the authority to deviate from this policy if it is in the best interest of the 
District. 

By no later than the last Board meeting in June of each fiscal year, Board action will be taken to 
increase, decrease, or carry forward the full balance in any of the District’s reserve funds.  The Board 
should use reserves to the extent that the annual operating budget cannot absorb any unanticipated 
financial events such as losses, shortfalls or revenue, and/or rate increases. 

Adopted July 11, 2011 
Reviewed July 9, 2012 
Reviewed July 8, 2013 
Reviewed July 14, 2014 
Reviewed July 13, 2015 
Reviewed July 11, 2016 
Reviewed July 10, 2017 
Reviewed July 9, 2018 
Adopted July 13, 2020 
Reviewed July 12, 2021 
Reviewed July 11, 2022 
Reviewed July 10, 2023 
Reviewed July 8, 2024 
Reviewed July 14, 2025 
 

6910.6  Retirement Contribution Reserve Fund and 
Retirement Contribution Reserve Sub-Fund 
As a part of the 2019-2020 Budget Legislation, New York State has amended certain provisions of 
section 6-r of the General Municipal Law, relating to Retirement Contribution Reserve Funds. 

Section 6-r of the General Municipal Law allows a school board to establish a reserve fund to be 
known as the Retirement Contribution Reserve Fund (“RCRF”) and Sub-Fund to be used for the 
purpose of financing retirement contributions, and/or to finance appropriations authorized by law to 
offset all or a portion of the amount deducted from the moneys apportioned to the school district 
from the state for the support of common schools. 



The term “retirement contribution” is defined as all or any portion of the amount payable by a school 
district to the New York State and Local Employees Retirement System (“ERS”) or the New York 
State Teachers’ Retirement System (“TRS”) pursuant to Education Law section 521. 

If the Board of Education establishes an RCRF pursuant to section 6-r of the General Municipal Law, 
for the purpose of financing retirement contributions to the ERS, the Board of Education may also 
create a “sub-fund” within the RCRF, which is to be separately administered, for the purpose of 
financing retirement contributions to the New York state teachers’ retirement system and/or to 
finance appropriations authorized by law to offset all or a portion of the amount deducted from the 
moneys apportioned to the school district from the state for the support of common schools. 

The Scotia-Glenville Central School District Board of Education has established a fund to be known 
as the Retirement Contribution Reserve Fund (“RCRF”), as well as a sub-fund to be known as the 
Retirement Contribution Reserve Sub-Fund (“RCRS”), to be separately administered within the RCRF, 
and additional contributions from future budgetary appropriations or raised by taxes; or from such 
revenues as are not required by law to be paid into any other fund or account; or transfers from other 
reserve funds as permitted by law, to be used in accordance with applicable laws for the purpose of 
paying retirement contributions to the New York State and Local Employees’ Retirement System or 
the New York State Teachers’ Retirement System. 

First Reading July 8, 2019 
Adopted August 12, 2019 
Reviewed July 12, 2021 
Reviewed July 11, 2022 
Reviewed July 10, 2023 
Reviewed July 8, 2024 
Reviewed July 14, 2025 
 









 

RESOLUTION OF THE SCOTIA-GLENVILLE CENTRAL SCHOOL DISTRICT 

BOARD OF EDUCATION DATED JULY 13, 2026 

TO ACCEPT THE COMMISSION OF $88.70 FROM UPSTATE IMAGES TO 

THE ATHLETIC DEPARTMENT 

 

 
WHEREAS, the Scotia-Glenville School District was the recipient of a $88.70 

commission from Upstate Images as part of their spring picture program, and, 

 
WHEREAS, Section 1718 of New York State Education Law authorizes a Board of 

Education to appropriate by resolution at any time such special funds to be spent for the 

particular purpose for which donated, now, therefore, be it 

 

RESOLVED, that the Board of Education hereby accepts this donation from Upstate 

Images as part of their fall picture program and authorizes the increase in the General 

Fund Revenue Account 2705 Gifts and Donations for the receipt of said funds and 

authorizes the increase in General Fund Appropriation Account A2855.450.01.73 in the 

amount of $88.70. 

 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6/25/26 

 

 

 



SCOTIA-GLENVILLE CENTRAL SCHOOLS 

Scotia, New York 

 

 

RESOLUTION ACCEPTING AND APPROPRIATING 

GIFTS AND DONATIONS 

July 13, 2026 

 

 

 

WHEREAS, Pompa Bros. Inc. has generously donated two loads of stone a total value of 

approximately $1,200 to the construction of the Glendaal Student Council’s Outdoor 

Learning Pavilion,   

 

Now, Therefore, Be it 

 

RESOLVED, that the Board of Education hereby accepts with gratitude the donation of 

these materials to the Glendaal Student Council’s Outdoor Learning Pavilion. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

7/9/26 





Dear Superintendent Swartz and Mr. Giaquinto, 

  

Please accept this letter as my formal resignation from my position as Transportation 

Supervisor, effective September 15th, 2026. 

  

After much thought and consideration, I have decided to step away from my role and 

begin a new chapter in my professional and personal life. This decision was not made 

lightly, as my journey with the transportation department has been one of the most 

rewarding experiences of my career. 

  

When I joined the department in 2012 as a bus monitor, I could not have imagined the 

opportunities that would come my way. Through hard work, dedication, and the support 

of many outstanding colleagues and leaders, I was fortunate to grow into roles of 

increasing responsibility, ultimately serving as Transportation Supervisor. I am incredibly 

grateful for the trust that was placed in me and for the experiences that have shaped me 

both professionally and personally. 

  

It has been an honor to work alongside such dedicated employees who share a 

commitment to the safety and well-being of our students and community. I am proud of 

what we have accomplished together and will always value the relationships I have built 

during my time here. 

  

I am committed to making this transition as smooth as possible and will gladly assist my 

replacement with completing any outstanding responsibilities before my departure. 

  

Thank you for the opportunities, encouragement, and support you have given me 

throughout the years. I leave with many wonderful memories and wish the 

transportation department as well as the school district continued success in the future. 

  

Sincerely, 

 
 
 

Clara Bisaillon 
Transportation Supervisor 
Scotia Glenville CSD 
500 Sacandaga Rd, Scotia, NY 12302 
(518) 347-3600 ext. 8901 
cbisaillon@sgcsd.net 
 



To Whom It May Concern: 
 
I will be resigning from my position as an ENL teacher at Scotia Glenville CSD as of 
August 31, 2026. I plan to remain on district health and dental insurance through August 
31, 2026. 
 
Thank you for providing me with this opportunity.  
 
Kevin Henderson | ENL Teacher 
Scotia-Glenville CSD | Middle and High School 
 



Date 6/25/2026 
 
To whom it may concern, 
 
I am writing to formally resign from my position as an Elementary Special Education Teacher at 
Scotia Glenville school district effective August 31st, 2026. 
 
I appreciate the opportunities and support I have received during my time here.  
 
Thank you again for the experience. 
 
Sincerely, 
 
Raia James 
 
Raia James 



 

 

 

UAlbany Request to Host a Student Teacher: Fall 2026 

Peter Bednarek, Principal 
Scotia-Glenville High School 
1 Tartan Way 
Scotia, NY 12302 
 

May 28, 2026 

Dear Mr. Bednarek, 

UAlbany, Department of Educational Theory and Practice, kindly requests to place Eric 
Walter in a grade 10-12 science classroom as a student teacher for a 10-week, full-time 
placement to fulfil the NYSED requirement towards a Master of Science in Secondary 
Education degree and certification.  This placement will begin on the first day of school in 
September, 2026  and last 50 academic days.  

Thank you for considering the important partnership between public high schools and 
higher education institutes! 

Kind regards, 

 

Rachel Adams Goertel, PhD 
Director of Secondary Field Education 
Department of Educational Theory & Practice 
Catskill 266 
University at Albany 
Albany, NY 12222 
518-442-5090 | radamsgoertel@albany.edu 

 



First Name Last Name Position Assignment Salary Dates Hours

Related Service

Lauren Carr Speech Language Pathologist SLP (Step 2) $34.97 7/6/26-8/14/26 8:00 - 11:30 am

Aides

Ellen Baxter Teacher Aide (Float) All classrooms $17.39/hr 7/6/26 -8/14/26 8:00-11:30 am

Lori Scott Teacher Aide 1 Student $17.19/hr 7/10/26-8/14/26 8:00-11:30 am

ESY Staff 2026



Deb Byrne  Technology Specialist $3,300.00
Liz Fawcett  Library  $3,300.00
Christina Lipp  World Language  $3,300.00
Lance Keating  Technology  $3,300.00
Laurel Campbell  FACS  $3,300.00
Katherine LaPorta  Business  $3,300.00
Jamie Muscato  Reading  $1,650.00
Brendan Swider  Reading $1,650.00
Dana Zeppieri  Guidance  $3,300.00

2026/2027 Department Chairpersons



Elizabeth Fawcett HS $3,000
Deb Byrne MS $3,000
Brett Campbell Elementary $2,000
Serena Barclay Glendaal $2,000
Jeff Denney  Lincoln $2,000
Brendan Swider Sacandaga $2,000

Technology Specialists for the 2026-2027 School Year



7/13/2026 BOE Approvals

Summer Curriculum
Proposal

Staff First 
Name

Staff Last 
Name

Number of 
Days

Building Character Ed  26/27 Plan Jeff Denney 2
Building Character Ed  26/27 Plan Jason Kritz 2
Building Character Ed  26/27 Plan Anna Morlcok 2
Building Character Ed  26/27 Plan Bridget Sand 2
Building Character Ed  26/27 Plan Lauren Remmers 2

Introduction to Med Curriculum Work Jaclyn Long 2

Introduction to Med Curriculum Work Christina Darkangelo Wood 2

SUNY New Paltz SoR Microcredential Geoff Olson 1
New Co-Teaching Pair Aliyah Bacchus 1

TCIS Leslie Mulholland 5
TCIS Leah Lapczenski 5

DE-ESCALATION ON SCHOOL BUSES Erin Allen 1 hour
DE-ESCALATION ON SCHOOL BUSES Robert Lopez 1 hour
DE-ESCALATION ON SCHOOL BUSES James Welnhofer 1 hour
DE-ESCALATION ON SCHOOL BUSES Dwight Zobre 1 hour
DE-ESCALATION ON SCHOOL BUSES MaryJane Frederick 1 hour
DE-ESCALATION ON SCHOOL BUSES Kyleigh Mason 1 hour
DE-ESCALATION ON SCHOOL BUSES Dan Bull 1 hour

Classwize Training Sean O'Brien 0.5

Classwize Training Heather Swiecicki 0.5

Classwize Training Nancy Cousins 0.5

Classwize Training Elizabeth Fawcett 0.5

Classwize Training Conor Quinn 0.5
New Co-teaching Pair Alexis McCarthy 1

SUNY New Paltz SoR Microcredential Bridget Sand 1
Business Math Curriuculum Work Nancy Cousins 2

SUNY New Paltz SoR Microcredential Karen VanSise 1
SUNY New Paltz SoR Microcredential Susan Denney 1

SUNY New Paltz SoR Microcredential Stephanie Wolek 1

SUNY New Paltz SoR Microcredential Holly Zarelli 1

SUNY New Paltz SoR Microcredential Shawn Logston 1



ESY 2026 TRANSPORTATION BUS RUNS & STAFF
DRIVER AIDE AM HOURS MIDDAY PM HOURS DATES IN SESSION TOTAL HRS

Donna LaPoint Chuck Gillis 7:30-9:45 N/A 1:00-3:45 7/6-8/14 5
Mike Giakoumis John Cintron 6:45-8:30 N/A 12:45-2:30 7/6-8/14 3.5

Hank Brown N/A 7:00-8:30 N/A 1:00-3:15 7/6-8/21 3.75
Jannessa Freihofer N/A 7:00-8:30 N/A 1:00-3:30 7/6-8/14 4

Brian Freihofer Dan William Bull 6:45-9:15 N/A 12:45-2:15 7/6-8/14 4
Jordan Taylor Allison Baerga/ Dan 6:45-8:30 10:45-12:30 N/A 7/6-8/14 3.5
Nicole Enders MaryJane Frederick 7:00-8:30 10:45-12:30 N/A 7/6-8/14 3.25

Gary Allen N/A 7:15-8:30 10:45:12:00 N/A 7/6-8/14 2.5
Lisa Cremo Kyleigh Mason 7:15-8:30 10:45-12:00 N/A 7/13-8/6 M-TH 2.5

Theodore Cayer N/A 6:45-8:30 10:45-12:30 N/A 7/13-8/6 M-TH 3.5
Marilyn Fuller James Welnhofer 6:30-8:45 N/A 12:45-3:00 7/6-8/14 4.5

ALL HOURS ARE ESTIMATED-ALL SUMMER STAFF ARE PAID THE HOURS 
THEY WORK, NOT LISTED HOURS
Sub Drivers Sub Aides Cleaning
Lori Kling Erin Allen Brian Freihofer 4 hrs/daily
Chip Cayer Rob Lopez T-W-F only Jordan Taylor 4 hrs/daily
Mike Grassia
Gretchen Bonk
Bobby Mazzucco


