
SCOTIA-GLENVILLE CENTRAL SCHOOL DISTRICT  

Scotia, New York  

June 5, 2026  

To: Board of Education  

A Regular Meeting of the Board of Education of the Scotia-Glenville School District will be 

held in the Cafeteria of the Middle School at 7:00 p.m. on Tuesday, June 8, 2026. If necessary, 

the Board will entertain a motion to go into Executive Session prior to the open meeting at 

6:00 p.m.  

Following the Board meeting, the Board may adjourn to Executive Session in order to discuss 

matters relating to personnel and/or negotiations.  

 

Sincerely yours,  

 

Cathleen Smith 

Clerk, Board of Education 
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June 1, 2026 
 
Board of Education 
Scotia-Glenville Central School District  
900 Preddice Parkway 
Scotia, New York 12302 
 
We have completed the annual update of the financial risk assessment for the Scotia-Glenville 
Central School District (“the District”). The basis for our current report was the initial financial 
risk assessment report dated September 18, 2007. One of the requirements of the 2005 
School Financial Oversight and Accountability legislation is to update the risk assessment 
annually. Our engagement was designed to revisit the risks identified in the previously issued 
report and provide a report on the steps the District has taken to mitigate those risks. As well 
as identifying new risks as conditions change within the District. 

The purpose of the financial risk assessment was to review the internal controls that the 
District has in place to prevent errors, detect fraud, and ensure that financial reporting is 
accurate and that the district assets are safeguarded. In conducting the financial risk 
assessment, we considered significant classes of assets and transactions. We interviewed key 
employees to obtain an understanding of the financial processes.   

We noted some areas where the District could improve the internal control structure. Our 
recommendations follow in the attached report. 

Should you need assistance in implementing our recommendations, or other requirements of 
the 2005 legislation, we will be glad to help.  

RELIABILITY OF INFORMATION 

As noted, the purpose of our engagement was to assist you in improving the process by which 
you monitor and manage the risks that the District faces. However, it is ultimately your 
responsibility to assess the adequacy of your risk management system. 

In performing our engagement, we relied on the accuracy and reliability of information provided 
by district employees. We have not audited, examined, or reviewed the information, and 
express no assurance on it. 



 

10 Empire State Boulevard • Castleton, New York 12033 • 518 477-8771 • FAX: 518-477-9833 
THE BOARD OF COOPERATIVE EDUCATIONAL SERVICE FOR RENSSELAER • COLUMBIA • GREENE COUNTIES 

DISTRIBUTION OF THE REPORT 

This report is intended solely for the information and use of the Board of Education and 
management of Scotia-Glenville Central School District and should not be used for any other 
purpose. 

We appreciate the opportunity to serve you and thank the individuals in your organization for 
their cooperation. Over time, it will be necessary to reassess your risks to ensure that they 
have not changed and to ensure that your risk management system is functioning properly. 
Through our ongoing involvement with you as a client and our knowledge of your district and 
its processes, we are in a unique position to assist you with that process. Please, contact us at 
any time should you desire such services. 

 
 
Sincerely, 
 
Alvin A. Alejandro 
Alvin A. Alejandro, CIA 
Audit Manager 
Questar III BOCES 
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Inherent Risk Areas 
Below is a summary of inherent risks that should be addressed as part of conducting the annual 
independent audit and the ongoing internal audit function: 
 

RISK AREA DESCRIPTION RECOMMENDATION 

Changing 
Environment 

The District operates in an environment of 
complex or frequently changing compliance 
requirements. The risk to the District is that as 
compliance regulations change, complexities 
place task burdens on the district employees. 
The complexity of the tasks increases the risk 
that the District could feel adverse 
consequences if it were to lose a key person in 
the Business Office.  

To mitigate this risk, the District should 
require business office personnel to 
document all critical financial 
processes, such as payroll, purchasing, 
accounts payable and information 
technology processes. These 
documents should be reviewed, tested, 
and updated as processes change.   

In addition, employees should be cross-
trained to cover all critical processes 
during vacations, absences, or 
vacancies in financial positions. 

Currently this inherent risk is not 
impacting the District. 

Complex 
Transactions 

The District has a mix of program types funded 
by third (3rd) parties that could motivate 
management to shift costs or manipulate 
accounting transactions.  

 

The District’s Internal Audit Function 
should monitor practices to ensure that 
funding regulations are understood and 
complied with. 

In addition, a properly functioning 
claims audit procedure will review the 
appropriateness of charges to the 
various programs. 

Currently this inherent risk is not 
impacting the District. 

Segregation of 
Duties 

Segregation of duties is an issue within school 
districts primarily due to limited staffing and/or 
changes to employee responsibilities. There 
may be instances where the District has risk 
exposure and no mitigating controls. 

Develop an internal auditing plan that 
can act as a compensating control. 

Currently this inherent risk is not 
impacting the District. 
 

Prior Audits Internal Audit has performed the following audits 
that will require a follow-up: 

• Extraclassroom – FY 2009/10 with follow-up 
completed in FY 2017/18 

• Fuel Inventory – FY 2009/10 
• Payroll – FY 2010/11 with follow-ups 

completed in FY 2012/13, FY 2014/15, and 
FY2015/16 

• Special Education – FY 2011/12 
• Transportation – FY 2013/14 with follow-ups 

completed in FY 2015/16, FY FY2018/19 & 

The Board of Education should consider 
having Internal Audit perform follow up 
audits to ensure management 
corrective actions to audit observations 
are working effectively and efficiently. 
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RISK AREA DESCRIPTION RECOMMENDATION 
FY 2019/20 

• Medicaid Audit – FY 2014/15 with follow-up 
completed in FY 2017/18 & FY 2018/19 

• Facilities Usage – FY 2016/17 
• Attendance – FY 2016/17 
• Purchasing – FY 2018/19 
• Payroll – FY 2020/21 
• Special Education (STAC) – FY 2020/21 
• Fuel Inventory – FY 2021/22 
• Staff Attendance – FY 2021/22  
• Medicaid – FY 2022/23 
• Transportation Inventory – FY 2023/24 
• Purchasing Audit – FY 2024/25 
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Assessment of Risk 
Below is an assessment of the District’s internal controls for each functional area which are 
classified as low; moderate; or high risk. The assessment is based on the likelihood and impact 
that an unfavorable event would have on the District. The functions that we deemed to be high 
risk areas are critical to the operation of the District or are assets susceptible to 
misappropriation. In addition, this information may be used by the Board of Education for 
developing an audit plan for the upcoming year. 
 

Functional Area Audit Date 
Risk Classification 

Comments 
Prior Year Current Year 

Cash – Business Office   Low Low  

Cash – Lunch Program  Low Low  

Cash – Extraclassroom  FY 2009/10; 2017/18 Moderate Moderate  

Cash – Petty Cash  N/A N/A  

State Aid  Moderate Moderate  

Banking  Low/Moderate Low/Moderate  

Accounts Receivable – General  Low Low  

Accounts Receivable – Medicaid FY 2014/15; 2017/18; 
2018/19; 2022/23 Low/Moderate Low/Moderate  

Accounts Receivable – Special 
Education FY 2011/12; 2020/21 Low/Moderate Moderate 

Employees responsible for certain critical 
procedures are still unfamiliar with them or 
are in the process of learning them. 

Accounts Receivable – Federal  Low/Moderate Low/Moderate  

Accounts Payable   Moderate Moderate  

Payroll 
FY 2010/11; 2012/13; 

2014/15; 2015/16; 
2020/21 

Moderate Moderate 
 

Purchasing FY 2018/19; FY 2024/25  Low Low  

Fixed Assets Accountability  Low/Moderate Low/Moderate  

Inventory – Fuel  FY 2009/10; 2021/22 Low Low  

Inventory – Transportation Parts and 
Supplies 

FY 2013/14; 2015/16; 
2018/19; 2019/20; 

2023/24 
Low Low 

 

Inventory – Lunch Program  Low Low  

Inventory – Operations & Maintenance  Low Low  

Inventory – Extraclassroom  Moderate Moderate  

Use of Facilities FY 2016/17 Low Low  

Employee Benefits (including retirees)  Low Low  

Employee Expense Reimbursements  Low Low  

Information Technology  Moderate Moderate  

Human Resources Staff Attendance FY 
2016/17; 2021/22 Low/Moderate Low/Moderate  

Capital Projects  Low/Moderate Low/Moderate  

Budgeting  Low Low  

Claims Auditing  Low Low  
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Prior Years’ Comments and Recommendations 
We noted the following issues within functional areas that could use improvement to their 
internal controls. The comments and recommendations provide a tool for management to assist 
in developing or maintaining a risk management system that mitigates risk to an acceptable level 
as determined by the Board of Education. The issues were identified from prior risks 
assessments and are summarized in the table below along with our recommendations: 
 

AREA IMPACTED DESCRIPTION OF CONDITION RECOMMENDED SOLUTION 

Information Technology We have noted that the District does not 
have a formally documented disaster 
recovery plan. 

A disaster recovery plan is a documented 
process or set of procedures to execute an 
organization's disaster recovery processes 
and recover and protect a business’ 
information security infrastructure in the 
event of a disaster. It is "a comprehensive 
statement of consistent actions to be taken 
before, during and after a disaster". It is 
best practice to have a formally 
documented disaster recovery plan as it 
will ensure the District’s preparedness, 
faster recovery, and business continuity in 
the event of a disaster. 

The District should implement the use 
of a formal disaster recovery plan for 
programs that are located on the 
District’s server (e.g., Nutrikids). A 
formal disaster recovery plan should 
apply to any program(s) that would 
require recovering data during any 
unforeseen circumstances.   

 

Updated December 2025: The District has developed a formally documented 
disaster recovery plan; however, this plan has not been tested as of the risk 
assessment date. 

The District does not send periodic 
simulated phishing emails to all employees 
as part of its cybersecurity training. 

With the increasing risk of bad actors' 
attempts to access District’s systems, it is 
best practice to conduct regular simulated 
phishing emails exercise as this will: 

• Help employees learn how to spot 
phishing attacks; 

• Serve as reminders to the employees 
regarding the existing IT policies and 
procedures; and 

• Help the IT Department identify 
particularly risky and at-risk 
employees. 

The District should consider sending 
simulated phishing emails periodically 
to all employees as part of its 
cybersecurity training due to the 
increased phishing scams targeting 
school districts. Any employee who 
click on the simulated phishing email 
should be enrolled in more 
cybersecurity training. 

Updated December 2025: No change from the prior year. 
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Extraclassroom Activity 
Funds 

The Middle School Faculty Auditor 
performs bank reconciliations on a monthly 
basis. However, the Faculty Auditor has 
not been assigned to review ledgers, 
examine various cash receipts, and 
examine various disbursements to 
determine that proper procedures are 
being used by the District. The District has 
not implemented best practices for 
reviewing extraclassroom activity funds 
(ECAF) activities. 

The Faculty Auditor should select a 
sample of both cash receipts and 
disbursements when auditing ECAF 
activities. The Faculty Auditor should 
review the documents and ensure that 
proper procedures are being followed. 
Additional guidance regarding the 
responsibilities of the Faculty Auditor 
can be found in “The Safeguarding, 
Accounting, and Auditing of 
Extraclassroom Activity Funds”. 

Updated December 2025: 
Middle School 
The Middle School Faculty Auditor no longer prepares bank reconciliation 
statements; instead, she reviews them. However, she still has not been 
assigned to review ledgers, assess cash receipts, or examine disbursements 
to ensure compliance with district procedures. 
High School 
We have noted that the High School Faculty Auditor does not review the bank 
reconciliation statements prepared by the High School Central Treasurer and 
has not been assigned to review ledgers, assess cash receipts, or examine 
disbursements to ensure compliance with district procedures. 

During our review of the ECAF June 30, 
2024 audited financial statements, we 
noted thirteen (13) clubs which did not 
have any financial activity during the FY 
2023/24. Eight (8) of these clubs did not 
have any financial activity since July 1, 
2022. 

Clubs without financial activity for the 
entire year may be an indication that these 
are not bona fide clubs. 

The District should identify clubs that 
are not bona fide and remove them 
from the ECAF. In order for clubs to be 
bona fide clubs, they should follow the 
guidelines identified from the New York 
State Education Department’s 
(NYSED) “The Safeguarding, 
Accounting, and Auditing of 
Extraclassroom Activity Funds”. The 
District should consider moving non-
bona fide club funds to the Trust & 
Agency fund for accountability 
purposes. 

Updated December 2025: During our review of the ECAF June 30, 2025 audited 
financial statements, we noted six (6) clubs from the middle school which did 
not have any financial activity during the FY 2024/25. Five (5) of these clubs 
did not have any financial activity since July 1, 2022. 

The Middle School Faculty Auditor and the 
Middle School Principal [as the second 
(2nd) authorized check signatory] have not 
been appointed yet by the Board of 
Education as of the risk assessment date. 

 

The District should ensure that the 
appointments of the Middle School 
Faculty Auditor and Middle School 
Principal [as the second (2nd) 
authorized check signatory] are 
approved by the Board of Education 
and are documented appropriately in 
the minutes of the meeting. 
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Updated December 2025: The Board of Education approved the appointment of 
a faculty auditor for the Middle School during its November 24, 2025 meeting. 
However, the Middle School Principal [as the second (2nd) authorized check 
signatory] still have not been appointed yet by the Board of Education as of 
the risk assessment date. 
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Issues Identified in the Current Year 
We noted the following issues within the Special Education functional area that could use 
improvement to their internal controls. The comments and recommendations provide a tool for 
management to assist in developing or maintaining a risk management system that mitigates 
risk to an acceptable level as determined by the Board of Education. The issues were identified 
from the FY 2025/26 risk assessment and are summarized in the table below along with our 
recommendations: 

 

AREA IMPACTED DESCRIPTION OF CONDITION RECOMMENDED SOLUTION 

Special Education As discussed with the Interim Director of 
PPS, the STAC process for in-district 
high-cost students has not yet been 
initiated, as he is still learning the 
procedure and was not previously cross-
trained. Accordingly, he has been seeking 
guidance from a STAC Specialist at 
Questar III BOCES regarding this 
process. Although the District has until 
June 30, 2026 to complete the STACing 
of in-district high-cost students, the 
absence of cross-training could affect the 
District’s ability to complete this process 
accurately and on time, which could result 
in a loss of aid. Additionally, this highlights 
the importance of cross-training 
employees to ensure continuity and 
address potential challenges related to 
employee turnover on critical tasks, 
particularly regarding the STACing of in-
district high-cost students. 

The District should develop and 
implement a formal continuity plan for 
the STAC process, including the 
STACing of in-district high-cost 
students. This plan should incorporate 
cross-training of employees to ensure 
that multiple employees are 
knowledgeable about STAC 
procedures. Establishing a continuity 
plan will help maintain operational 
consistency, reduce dependency on a 
single individual, and mitigate risks 
associated with employee turnover. 
These measures will support timely and 
accurate completion of STAC 
submissions, minimizing the potential 
loss of aid. 

The appointment of the Assistant 
Superintendent for Curriculum and 
Instruction as the District’s Homeless 
Coordinator has not been formally 
authorized by the Board of Education. 
Furthermore, Board Policy # 5152.2 – 
Education of Homeless Children: 
Identification of Homeless Students 
identifies the Director of PPS as the 
District’s McKinney-Vento Liaison, also 
referred to as the Homeless Coordinator, 
instead of the Assistant Superintendent 
for Curriculum and Instruction. 

The District should ensure that the 
appointment of the Assistant 
Superintendent for Curriculum and 
Instruction as the Homeless 
Coordinator is formally approved by the 
Board of Education and documented in 
the minutes of its annual re-
organizational meeting. 

Additionally, the District should review 
and update Board Policy # 5152.2 – 
Education of Homeless Children: 
Identification of Homeless Students to 
accurately reflect the current 
appointments and authorizations, 
ensuring consistency between board 
policy and practice. 

We noted that the Special Education 
Department does not review NYSED’s 
Gold Star reports. These reports are 

The District should implement a 
process to ensure the regular review 
and reconciliation of NYSED Gold Star 
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AREA IMPACTED DESCRIPTION OF CONDITION RECOMMENDED SOLUTION 
essential tools that help school districts 
monitor and verify eligible students. 
Regular review ensures accuracy in 
STAC data, compliance with NYSED 
requirements, and helps prevent potential 
loss of State Aid. 

reports by the Special Education 
Department. This process should 
include verifying student eligibility, 
correcting discrepancies in the STAC 
system, and documenting the review to 
maintain compliance with state 
requirements and safeguard 
uninterrupted State Aid funding. 
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Cleared Comments 
The following conditions were identified from previous annual risk assessments but have been 
adequately addressed by the District.  
(Reported for informational and historical purposes only.) 
 
FINANCIAL AREA 
IMPACTED 

DESCRIPTION OF CONDITION CORRECTIVE ACTION 

General Changes can be made to various systems 
master files without any review or approval. 

Updated October 2008: The Business 
Manager utilizes a change report 
generated from Finance Manager each 
month. The report provides a listing of 
each change by whom the change was 
made and date. 

Duties are not rotated during vacation periods 
in key areas such as banking, disbursements, 
and payroll. 

Updated May 2010: The District has 
developed other controls such as 
segregation of duties and management 
oversight, which has minimized the 
need to enforce mandatory vacations 
as a key control. 

The District does not use a fraud hotline for 
vendors, taxpayers, and personnel to use to 
report suspected abuse. 

Updated June 2012: The fraud hotline 
will not be incorporated due to legal 
counsel advisement. However, the 
District’s attorney will be preparing a 
policy in lieu of a hotline. 

The District had commenced cross-training 
some of its personnel (e.g., Deputy Treasurer) 
to enable them to step into different roles or 
functions, minimizing disruptions and 
maintaining productivity until new hires are 
onboarded or the expert returns to work. 
However, we have noted that the District has 
not established formally documented 
guidelines on the personnel’s performance of 
“back-up” roles or functions, particularly on 
those “back-up” roles or functions which may 
be in conflict with the personnel’s primary role 
or function (e.g., signing of checks and 
processing vendors’ invoices). 

Updated January 2024: The Business 
Office has a procedural manual for all 
its employees. It has already been 
updated twice. The District have been 
working with a retired business official 
in the prior year to update all 
procedural duties, including the 
Business Manager’s. The District have 
reviewed the first (1st) draft of such 
work and continue to work on this 
exercise. The Business Manager have 
instructed the Human Resources 
Department to prepare an update on 
this exercise. This is currently still in 
progress as of the reporting date. 

Financial Policies Many of the District's financial policies have not 
been updated in recent years. 

Updated June 2012: The District 
created a policy committee and 
continues to review and revise Board 
Policies, as necessary. In addition, the 
District put the Board Policies on its 
website. 

Cash (Balances, 
Receipts, and 

The District should consider setting a debit 
filter with all banks for all bank accounts. This 

Updated October 2008: The District 
has established positive pay and debit 
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FINANCIAL AREA 
IMPACTED 

DESCRIPTION OF CONDITION CORRECTIVE ACTION 

Disbursements) 
 

effectively prohibits the banks from allowing 
third (3rd) parties to execute debits on the 
District’s accounts. This control would limit 
exposure to fraudulent access to district funds 
that are initiated outside of the District’s 
operations. 

filter controls with its banking 
institution. 

During our testing of cash disbursements, it 
was noted that one (1) disbursement tested 
had a hand-written purchase order and no 
requisition. 

Updated October 2008: All purchase 
orders are required to be processed 
electronically and approved by the 
Business Manager. Invoices shall not 
be paid without an approved purchase 
order. All exceptions will be reviewed 
on an individual basis and documented 
to explain the reason for the deviation 
from policy. 

There is a segregation of duties issues with 
respect to cash, payables, and other financial 
processes. The Accounts Payable Clerk is 
performing incompatible duties such as 
preparer of checks; mails checks and receives 
the bank statements and can also make 
changes to the vendor master file. The District 
Treasurer maintains the general ledger and 
cash receipts subsidiary account, as well as 
reconciles tax collections. 

Updated May 2010: The Business 
Office has implemented a check 
scanning device whereby each check 
is scanned by the District Treasurer 
that goes directly to the bank. 

The Accounts Payable Clerk still 
makes modifications or additions to the 
vendor file; however, these changes 
are reviewed by the Business 
Manager. 

It was noted that aged outstanding checks are 
not handled according to the New York State 
(NYS) regulations. Checks that are aged may 
be voided and reversed to the general fund. 

Updated June 2012: The District 
makes attempts to contact the 
individual for unclaimed payroll checks. 
If unsuccessful, the Business Office 
forwards the funds to the NYS Office of 
the State Comptroller’s (OSC) 
Unclaimed Funds Division. 

We noted that buildings retain copies of 
personal checks to support cash receipts. The 
personnel may not always be safeguarding this 
information by not restricting access to these 
copies. Internal Audit expressed the concern of 
protecting sensitive information printed on the 
copied checks (routing numbers, account 
numbers, names, addresses, phone numbers). 

Updated January 2020: We noted that 
personnel at the buildings are properly 
safeguarding the personal checks by 
keeping them in a secured area.  

Individuals responsible for delivering 
cash/checks are not properly safeguarding 
funds. We noted that cash/checks are being 
sent to the Business Office in interoffice 
envelopes. The District does not use locked 
bank bags when delivering cash/checks to the 
Business Office. 

Updated January 2023: The buildings 
are now consistently utilizing locked 
bank bags when delivering 
cash/checks to the Business Office.  
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FINANCIAL AREA 
IMPACTED 

DESCRIPTION OF CONDITION CORRECTIVE ACTION 

Petty Cash The petty cash funds are not returned to the 
Business Office and deposited at year-end. 

Updated June 2016: The Middle 
School and Lincoln Elementary School 
no longer have petty cash funds. The 
Business Office requests the petty 
cash fund custodians to annually 
reconcile should funds be needed over 
the summer months otherwise return 
the fund at fiscal year-end. 

Accounts Payable 
 

The Accounts Payable Clerk performs 
incompatible duties whereby she adds and 
makes changes to the vendor master file 
without a compensating control when the 
segregation of duties is not optimal. 

Updated June 2012: The Business 
Manager reviews a bi-weekly change 
report from the accounts payable 
module to ensure that the changes 
appear to be reasonable and within the 
normal course of processing accounts 
payable. 

The District has not adopted a Board Policy 
regarding allegations of fraud.  

Updated January 2022: The District 
has adopted Board Policy # 6651 – 
Fraud Policy in April of 2021.  

The Accounts Payable Clerk has the ability to 
add new vendors into the nVision system. 
Although the Business Manager and Claims 
Auditor review a change report, the Accounts 
Payable Clerk should not have the duty of 
adding new vendors. 

Updated January 2022: Every two (2) 
weeks the District Treasurer generates 
a vendor change report from the 
nVision system. The vendor change 
report is reviewed and signed off by 
the Business Manager.  

The Accounts Payable Clerk stuffs and mail 
the accounts payable checks. 

Updated January 2024: Although it is 
the Accounts Payable Clerk who 
handles the preparation of the signed 
checks for mailing, several levels of 
reviews and approvals (e.g., review 
and approval of purchase requisitions 
and purchase orders, review and 
approval performed by the District 
Treasurer and Claims Auditor) are 
required to be completed before a 
check can be written, signed, and 
released. Hence, we deemed the risk 
related to this issue to be low. 

Payroll Certain review procedures performed to ensure 
the accuracy over payroll are not documented.  
This would include the review of: 

• The 941; 

• The W-2; and 

• The reconciliation between the 941 and W-
2 to the recorded payroll expenses. 

Updated October 2008: The District 
Treasurer performs quarterly 
reconciliation between the 941 form 
and the general ledger. The 941 is 
signed by the District Treasurer to 
indicate that the process has been 
accomplished.  

The Business Manager performs an 
annual review of the 941 for 
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FINANCIAL AREA 
IMPACTED 

DESCRIPTION OF CONDITION CORRECTIVE ACTION 

completing the ST-3 form. 

The Business Office developed an 
operational procedure that outlines the 
responsibilities and identifying steps 
within processes that should be 
documented to provide an audit trail. 

Official channels of communication with the 
Internal Revenue Service (IRS) may not have 
been established at an appropriate level.  
These communications are made directly to 
the Payroll Clerk and the District Treasurer 
performing the payroll function. 

Updated October 2008: The Business 
Office sent a letter to the IRS informing 
them to adjust their records to direct 
any correspondence to the Business 
Manager. 

The District should conduct a live payroll test at 
least once every year. 

Updated October 2008: The District 
performs the following steps towards 
payroll distribution: 

• A sign-off list is printed by building 
from Finance Manager; 

• The Courier delivers the checks 
and sign-off lists to the head 
secretary at each building; 

• Each personnel must sign for their 
paycheck; 

• All completed sign-off lists are 
returned to the Business Office 
and kept on file. All paychecks that 
are not picked up are returned to 
the Business Office with the sign-
off list; 

• There is a list of all paychecks that 
are mailed and kept on file (e.g., 
substitute teachers, coaches, 
rotating teachers, etc.); and 

• The Claims Auditor performs 
testing on twenty (20) personnel 
per month. The Claims Auditor 
traces back the personnel file and 
verify copy of driver’s license, 
social security card, fingerprint 
clearance, etc. 

The Payroll Clerk was hired last year. The 
individual is new at performing the payroll 
function for districts which presents a risk due 
to the complex and manual process involved 
with the payroll function. 

Updated June 2011: An internal audit 
was completed during the year, which 
included a formal report with 
recommendations for corrective action. 
No significant observations were noted 
during the audit. 
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FINANCIAL AREA 
IMPACTED 

DESCRIPTION OF CONDITION CORRECTIVE ACTION 

The District might prepay teacher salaries 
during the first (1st) week of school. According 
to the Payroll Clerk, teachers are paid a half 
(½) pay check on September 1st and another 
half (½) paycheck on September 8th 
(conference day). Classes do not begin until 
September 5th after Memorial Day weekend. 
Teachers will then receive a full pay check on 
September 22nd. The prepayment of expenses 
is prohibited by NYS Municipal Law. 

Updated June 2018: The District has 
considered revising the practice of 
prepayment but cannot modify the 
bargaining agreement. This has 
always been a past practice and the 
District does not wish to make these 
changes going forward. 

The individual who is cross-trained on the 
payroll process has not completed a payroll in 
a number of years. 

Updated January 2024: The individual 
who is cross-trained on the payroll 
process completed payroll twice during 
the current year. 

Affordable Care Act 
(ACA) 

New regulations under the Patient Protection 
and Affordable Care Act (PPACA) require 
employers, including school districts, to provide 
coverage to personnel working an average of 
thirty (30) or more hours a week or one 
hundred and thirty (130) or more hours a 
month. This includes substitute teachers or 
other substitutes in classified positions such as 
food service or transportation. 

Set to go into effect January 1, 2015, the 
regulations commonly known as "Obamacare" 
have districts looking for an effective way to 
track part-time personnel hours, particularly for 
substitute teachers, and determine eligibility for 
insurance benefits. Currently, Finance 
Manager does not offer the capability to track 
individual’s daily hours worked. 

Updated June 2016: The District 
contracted with Amsure (3rd party 
healthcare administrator) to assist and 
provide reasonable assurance that the 
District will be in compliance with the 
ACA measurement and reporting 
requirements. Additionally, the District 
established a position where an 
individual will be responsible for 
complying with ACA requirements. 

Medicaid The District does not provide “Under Direction 
Of” (UDO) or “Under Supervision Of” (USO) for 
providers that are not licensed for Medicaid 
reimbursement. Therefore, those sessions are 
not claimed for Medicaid reimbursement for 
services provided by one (1) speech therapist 
and five (5) social workers. 

Updated June 2016: The Pupil 
Personnel Services (PPS) Director 
cited that high caseloads does not 
allow the time necessary for the level 
of supervision to meet the School 
Supportive Health Services Program’s 
requirements. Also, some special 
education services are provided in co-
teaching settings which is not 
reimbursable for Medicaid. 

An audit of Medicaid was completed in 
February 2015 by the Internal Audit 
where the District provided a corrective 
action plan. The plan included a 
process to address this area of 
concern. 
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Information 
Technology 

Access to the network server that hosts the 
financial applications is not secured. We were 
informed that the door needs repair. 

Updated October 2008: The District 
has replaced the door locking device. 
The keys have been limited to the IT 
Director and Manager, and the 
Building Supervisor. 

The backup process for the Finance Manager 
system has not been tested. 

Updated May 2010: Finance Manager 
is now Citrix based and operates 
through BOCES. The backup process 
has been tested. 

The District does not have a written disaster 
recovery plan for its IT system. 

Updated May 2010: The District has a 
disaster recovery plan whereby it has 
an agreement to use BOCES to 
process its financial functions. In 
addition, Finance Manager is now 
operated through Citrix and not from 
the District’s server. 

The District has not developed a process to 
ensure printers and copy machines with hard 
drives are properly cleaned of sensitive data 
prior to disposal. 

Updated June 2012: The District has a 
formal process for properly disposing 
of IT equipment with hard drives. In 
addition, the District receives a 
certificate from the vendor indicating 
that the process was adequately 
followed. 

The District does not have a formal disaster 
recovery plan. 

Updated June 2013: The District has a 
formal disaster recovery plan that has 
been tested. 

The District’s computers have not been 
configured to automatically lock down after a 
specified period of inactivity. 

Note: This is not an issue with Finance 
Manager (which has recently been updated to 
nVision). 

Updated June 2016: The District’s 
workstations are locked after fifteen 
(15) minutes of inactivity.   

The District’s network does not require 
mandatory changes to password on a regular 
basis.  

Note: This is not an issue with Finance 
Manager (which has recently been updated to 
nVision). 

Updated June 2018: All network 
passwords are required to be changed 
every one hundred and eighty (180) 
days. IT personnel will also notify 
personnel and send out periodic 
reminders if needed. The District’s 
network requires password changes 
but nVision does not.  

No operational procedures have been 
developed for basic key IT functions. 

Updated June 2018: The IT 
Department has developed operational 
procedures for key functions of 
operations. 
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The District has hired a new vendor by the 
name of nfrastructure to provide some of the 
services that were once provided by Capital 
Region BOCES Northeastern Regional 
Information Center. Additionally, we noted that 
the District is still currently undergoing the 
earlier stages of this transition. The 
introduction of a new vendor initially exposes 
the District to potential risk due to the nature of 
the transition. 

Updated January 2019: After we 
interviewed the respective personnel 
and evaluated the IT processes, 
nfrastructure has been able to adapt to 
the District’s IT needs.  

 

We noted the following issues during the 
interview process with the IT personnel who 
are aware of and indicated that they are 
currently working to correct: 

• The IT Department does not have good 
account management for user accounts. 
No profiles have been established based 
on job responsibilities and the IT 
Department does not know exactly what 
different access rights have been assigned 
to each individual. 

• The District does not have a formal 
acceptable user agreement for students 
and personnel. 

• The District does not use a guest internet 
access connection, as applicable. 

Updated January 2019: We noted that 
the IT Department has established 
good account management for users 
of the District’s network.  

We also noted that the District is in the 
process of implementing a formal 
acceptable user agreement for both 
students and personnel. In addition, 
the District has created an acceptable 
user agreement form and instructs the 
personnel to sign at the time of hire.  

The District has also implemented a 
guest internet access connection 
where users are instructed to accept 
the terms and conditions prior to 
obtaining access.  

The District has not developed a formal plan 
where personnel would know and understand 
their responsibilities to safeguard private 
information. In addition, the District has not 
developed a plan to respond if sensitive data 
becomes compromised. 

Updated January 2019: The District 
implemented a Technology Set Up 
Guide for administrators, teachers, and 
teaching assistants. The Technology 
Set Up Guide provides general 
information regarding network 
accounts, email accounts, password 
protection, protecting student personal 
identifiable information, and 
instructions on how to use 
PowerSchool. The IT Department 
strongly encourages personnel and 
students to be responsible users and 
to protect personal identifiable 
information. 

The District has not developed a plan to spend 
its smart schools bond act funds. The District 
was allocated over $1.7 million. 

Updated January 2025: The District 
has developed a plan to spend its 
allocated smart school bond acts funds 
which was submitted to the NYSED for 
approval on July 24, 2024. The District 
received NYSED’s approval of this 
plan on March 10, 2025 and 
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purchasing is now underway. 

Governmental 
Accounting 
Standards Board 
(GASB) 45 

The District has off balance sheet liabilities with 
respect to its post-retirement benefits that it 
offers its retirees.  This liability will need to be 
calculated under an accounting regulation 
known as GASB 45. This requires engaging an 
actuary to complete the computation. In 
addition, there are several steps the District will 
need to take to be ready to implement this 
accounting regulation in 2008 – 2009. 

Updated May 2010: The GASB 45 
reporting requirements were included 
in the June 30, 2009 financial 
statements. The District understands 
that this reporting requirement will 
continue each year. 

Special Education We noted from the June 2, 2014 Goldstar 
reports that no homeless students were 
reported during FY 2011/12 and FY 2012/13. 
According to the PPS Director, there were no 
homeless students during FY 2012/13 but 
there was one (1) homeless student in FY 
2011/12.  

Updated June 2016: The Homeless 
Liaison notifies the individual 
responsible for the System to Track 
and Account for Children reporting 
when a student meets the McKinney-
Vento Homeless Act. 

Lunch Program Cash balances remaining in the cash lunch 
program cash registers is in excess of the 
amount authorized by the Board of Education. 

Updated May 2010: The cash held for 
register start-up money is the property 
of the vendor who manages the 
District’s lunch program, Chartwells 
Schools. 

The cashier start-up cash is owned by the 
Chartwells Schools, but each year the Board of 
Education approves the start-up cash. In 
addition, the start-up cash is comingled with 
the daily cash receipts, which belongs to the 
District.  

Updated June 2014: Chartwells 
Schools maintains accountability of its 
start-up cash. At the end of the school 
year, the cash is returned to Chartwells 
Schools. In addition, the daily register 
cash collections are tracked and 
accounted for through Nutrikids, which 
is reviewed by the District Treasurer. 

For the year ended June 30, 2020, the lunch 
program had a deficiency of revenue to 
expenditures of $4,377. 

Updated January 2022: For the year 
ended June 30, 2021, the lunch 
program had an excess revenue of 
$67,535.  

Fixed Assets 
Accountability 

The Board Policy # 6640 – Accounting of Fixed 
Assets and Inventories does not establish a 
dollar threshold for capitalizing fixed assets. 
Also, the policy has not been updated for many 
years. 

Updated May 2010: The District has 
revised Board Policy # 6640 – 
Accounting of Fixed Assets and 
Inventories. The policy identifies $500 
as the threshold for capitalizing fixed 
assets. In addition, it also identified 
$150 as the threshold for maintaining 
inventory of all electronic/technology 
related items.  

The District has adopted Board Policy 
# 6900 – Disposal of District Property, 
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which provides guidance for the 
disposal of district property. 

The District does not conduct regular fixed 
asset inventory and detailed fixed asset 
records are not reviewed periodically by an 
appropriate person. 

Updated October 2008: The District is 
in the process of completing an 
informal physical inventory. The 
purpose of the inventory was to identify 
assets that are reported but no longer 
exist or assets that have been moved 
from their latest reported location.  

The District has hired Questar III 
BOCES to perform a physical 
inventory in November 2008. In 
addition, the District has plans to 
implement an inventory verification 
process, whereby, each department 
will be provided a list of assigned items 
and they are required to verify and sign 
the listing accepting that the items 
exist as indicated. This is intended to 
be done at the school year-end and 
beginning. 

The District has implemented the 
inventory verification process and 
provided subsequent findings in a 
formal report to the Board of 
Education. 

The District does not have a procedure in place 
to track BOCES owned fixed assets. 

Updated May 2010: The District 
accounts for and tracks BOCES owned 
fixed assets in AssetMax. The items 
are distinguished from district property 
by using BOCES asset tag numbers. 

Fuel Inventory Controls over gasoline and diesel fuels are 
weak. The District does not have a process in 
place that requires tracking, reporting and 
reconciling fuel usage on a regular basis. 
Access to the pump key is not secured and 
mileage input into the pump is not required. 
Also, access to fuel pumps is not monitored by 
surveillance cameras. 

Updated May 2010: An internal audit 
was performed during FY 2009/10. A 
report with management response has 
been submitted to the Audit 
Committee. 

The Transportation Department 
reviews daily vehicle usage reports for 
irregularities. In addition, monthly 
reports are provided to the Business 
Manager for review.  

The District is considering purchasing 
an upgrade to the electronic fuel 
system. The Transportation 
Department has performed some 
research on fuel programs along with 
the cost impact to the District. 
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Tools, Equipment, 
and Supplies 
Inventory 

The Transportation and Buildings & Grounds 
Departments maintain inventories that do not 
meet the criteria under Board Policy # 6640 – 
Accounting of Fixed Assets and Inventories to 
record inventory items but are desirable for 
personal use. Consequently, some of these 
district assets are not formally accounted for. 

Updated June 2011: Most of the 
Transportation and Buildings & 
Grounds Departments’ tools and 
equipment are tracked and accounted 
for under the fixed asset program.  

The Transportation Department 
accounts for vehicle repair parts using 
the Transfinder program. The Head 
Mechanic records what repair parts are 
required for each repair. In addition, 
the Supervisor performs periodic parts 
and tools inventories during the year. 

The Buildings & Grounds Department 
account for tools and equipment with a 
value of $150 or more under the fixed 
asset program. However, for those 
items under the threshold amount and 
may be desirable for personal use, the 
department maintains an inventory 
sheet of those items. 

Extraclassroom 
Activity Funds  

It was noted that the faculty advisors and 
student treasurers who are responsible for the 
ECAF have not received formal training 
relating to NYS regulations within 
extraclassroom. 

Updated June 2011: The Central 
Treasurer provides training applicable 
to the NYSED’s “The Safeguarding, 
Accounting, and Auditing of 
Extraclassroom Activity Funds” to all 
faculty advisors. The Central Treasurer 
plans on meeting with each to give 
them more instruction, as necessary. 

The District does not provide the Board of 
Education a quarterly report of receipts and 
expenditures as required by the NYSED’s 
regulation. 

Updated June 2012: The District 
provides quarterly ECAF reports to the 
Board of Education. 

We noted one (1) club, Class of 2017, that had 
a negative account balance of $440. 

Updated June 2016: As per the June 
30, 2015 financial statements, the 
Class of 2017 had a balance of 
$1,315.  

We noted during our review of the June 30, 
2015 audited financial statements that there 
were five (5) clubs without financial activity. 
One (1) of which was the same club (one [1] at 
the High School) without financial activity for 
the entire year, which may be an indication that 
these are not bona fide clubs. Additionally, we 
noted that HS Amnesty was inactive for two (2) 
consecutive years. 

Updated June 2017: Prior year clubs 
with no financial activity have been 
dissolved and the remaining funds 
were transferred into Student Senate 
per the Board of Education’s approval.  

We noted that the Middle School ECAF clubs Updated January 2020: We noted that 
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are not performing ticket reconciliations 
prepared for admission tickets sold at the door. 

the Middle School ECAF clubs are now 
completing ticket reconciliations.  

We noted that the Middle School ECAF clubs 
are holding regular meetings but are not 
keeping adequate monthly meeting minutes. 
This information should be provided to the 
Middle School Central Treasurer or Building 
Principal at the end of each year.  

Updated January 2020: We noted that 
the Middle School ECAF clubs are now 
keeping monthly meeting minutes.  

After reviewing the most recent financial 
statements, we noted that the ECAF program 
at the Middle School has a miscellaneous 
account, which is used at the discretion of the 
principal but not maintained directly by 
students. The account is used to fund school 
activities and help students if they need 
financial assistance to participate in school 
events. The fund is accounted for and 
controlled by the Central Treasurer. Although 
good accountability and safeguarding of the 
funds are kept, the account is not technically 
an ECAF. 

Internal Audit identified this in a prior year risk 
assessment report. The District subsequently 
cleared the issue in June 2017. However, this 
has become a similar issue in FY 1819. 

Updated January 2021: According to 
the financial statements ending June 
30, 2020, there is no longer a 
miscellaneous account being used at 
the Middle School as an ECAF 
account.  

It was noted that the Middle School ECAF 
clubs do not use inventory control logs or 
statements of profit and loss for goods 
purchased for fundraising events. 

Updated January 2021: Middle School 
clubs are now utilizing both profit and 
loss statements and inventory control 
logs consistently when applicable.  

We noted that there are numerous stale 
checks that were issued from the Middle 
School ECAF clubs. The ECAF Faculty Auditor 
noted some of these checks date years back. 

Updated January 2022: The District 
has addressed most of the stale 
checks and has issued a stop payment 
on the checks and re-issued, as 
necessary.  

High School clubs are not submitting activity 
budgets at the beginning of the school year. 
This statement should be completed by the 
students of each club, when applicable, with 
the assistance of the faculty advisor. 

Updated January 2023: Clubs at the 
High School are now submitting 
activity budgets at the beginning of the 
school year.  

We noted the Middle School ECAF clubs are 
not consistently using fundraising request 
forms prior to conducting a fundraising activity. 

Updated January 2025: Accordingly, 
the Middle School ECAF have not had 
any fundraising activities during the 
current year, hence this observation is 
not applicable for the current year. 

For check signing at the Middle School, there Updated January 2025: Accordingly, 
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is only one (1) signature required. the Middle School Principal was 
appointed as the second (2nd) 
authorized check signatory for the 
Middle School ECAF. We have noted, 
however, that this appointment has not 
been approved by the Board of 
Education as of the risk assessment 
date. 

We have noted that the Middle School Faculty 
Auditor is one (1) of the two (2) authorized 
check signatories. 

Updated January 2025: Accordingly, 
the Middle School Principal was 
appointed as the second (2nd) 
authorized check signatory for the 
Middle School ECAF as the 
replacement of the Middle School 
Faculty Auditor. We have noted, 
however, that this appointment has not 
been approved by the Board of 
Education as of the risk assessment 
date. 

We have noted that the Building Principal 
functions as the High School Faculty Auditor. 

Updated January 2025: A High School 
Assistant Principal was appointed as 
the High School Faculty Auditor for the 
current year. 

We have noted that the Middle School Faculty 
Auditor prepares the bank reconciliation 
statements on a monthly basis. 

Updated December 2025: The 
Middle School Central Treasurer 
now prepares the monthly bank 
reconciliation statements for the 
Middle School ECAF, and the Middle 
School Faculty Auditor reviews 
them. 

Use of Facilities The District schedules and accounts for use of 
facility request information on a paper 
calendar. 

Updated June 2014: The District 
implemented School Dude to schedule 
and account for facility usage by 
outside organizations. 

Transportation The Transportation Director reported that the 
transportation personnel take scrap metal to 
TA Predel & Co. Inc., receive cash for the 
scrap metal, then use the funds for various 
department purposes, which appears to have 
been a long-standing practice. The cash was 
not returned to the Business Office to be 
appropriately accounted for and deposited into 
the District’s general fund. As a result, the 
District immediately performed the following 
corrective actions: 

• The Transportation Director provided an 
envelope that included two (2) TA Predel & 

Updated June 2014: A formal 
procedure was implemented for the 
sale of scrap metal to TA Predel & Co. 
Inc. that is being followed by the 
Transportation and Operations & 
Maintenance Departments. In addition, 
after each delivery, TA Predel & Co. 
Inc. issues a check made payable to 
the District which is sent directly to the 
Business Office. 
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Co. Inc. receipts, cash, and goods 
purchase receipts to the Business Office. 
The District Treasurer and Internal Audit 
each performed a reconciliation of cash on 
hand and receipts and found that $15.35 
was unaccounted for.  

• The Business Manager immediately issued 
a letter to appropriate personnel notifying 
them that all scrap sales are to be stopped 
until there is a detailed review of the 
internal controls over the process and a 
new procedure has been implemented.  

• The Business Office instituted a recycling 
procedure, which includes the use of a 
recycling receipt log. The purpose of the 
log is to record all scrap sales whereby 
they are confirmed by the Business Office 
to ensure the receipt is received intact. In 
addition, TA Predel & Co. Inc. has been 
asked to provide copies of any pertinent 
back-up paperwork involving any of its 
recycling transactions, to be forwarded 
along with the check for payment. 

• The Business Office contacted TA Predel 
& Co. Inc. to find out how many 
transactions occurred and the amount of 
cash that was collected by the District over 
the past year and prior years. However, 
the way in which TA Predel & Co. Inc. 
keeps its scrap sale records. it was unable 
to provide this detailed information. 

The vehicle parts inventory is accessible to all 
of the Transportation Department’s personnel. 
In addition, the building does not have camera 
surveillance. 

Updated June 2014: The District built a 
storage room with shelving in the 
transportation garage for proper 
storage of parts and supplies. The 
room is kept locked with limited access 
to essential personnel. In addition, 
camera surveillance was installed on 
the building’s exterior. 

ServiceFinder is capable of generating work 
orders, tracking each vehicle’s maintenance 
requirements, and accounting for parts 
inventory levels but the process has not been 
fully implemented at this point. Currently, the 
mechanics complete a paper work order then 
provide the paperwork to the Transportation 
Office Assistant where it is then recorded in 
ServiceFinder. The mechanics are tracking 
each vehicle’s maintenance requirements on 

Updated June 2016: ServiceFinder has 
been implemented and is completely 
operational. 
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an independent system which is not affiliated 
with ServiceFinder. 

The scrap metal is being disposed of under a 
shared cooperative maintenance service. It is 
not clear which scrap metal is coming off from 
each bus per the co-operative agreement. 
According to the Transportation Director, there 
may be instances where the District has not 
properly disposed of its own scrap metal. 

Updated June 2018: The District has 
implemented a separate dumpster for 
the disposal of scrap metal. This would 
ensure that each district is 
recuperating the cost of its own scrap 
metal. The scrap metal is usually 
transported to T.A Predel & Co. Inc. 
The District will obtain a receipt and a 
check is sent to the Business Office. 

The personnel who is responsible for assigning 
fuel keys and pin numbers has been out on 
medical leave. This has caused some internal 
issues within the Transportation Department. 
According to the Transportation Director, there 
have been instances where a personnel has 
had to use their fuel key and pin number to 
obtain fuel for other drivers. 

Updated June 2018: The District has 
assigned another personnel who can 
assign fuel keys and pin numbers. The 
District has discontinued the practice 
of personnel sharing fuel keys and pin 
numbers to obtain fuel for other 
drivers. 

The District is not using a formal system to 
track and account for the transportation parts 
and supplies inventory. We noted that the 
District stopped entering parts and supplies in 
ServiceFinder at the beginning of 2019. 

Updated January 2021: The District is 
utilizing the ServiceFinder system to 
track and account for transportation 
parts and supplies inventory. In the 
ServiceFinder system, there is an S 
that is noted to indicate the inventory is 
owned by the District. The District 
completed a full physical inventory in 
the summer of 2020. Each item that 
was noted in the inventory was 
recorded into the ServiceFinder 
system. The District hired a part time 
transportation personnel to enter parts 
into the system as they come in and 
remove parts from the system as they 
go out so the District will now be 
maintaining a perpetual inventory 
system. In addition, physical 
inventories will be held annually. 

Operations and 
Maintenance (O&M) 
 

The O&M Supervisor does not receive monthly 
fuel consumption reports from the 
Transportation Department to review for 
unreasonable transactions. 

Updated January 2019: The O&M 
Department has access to obtain 
monthly fuel consumption reports. The 
department will review monthly fuel 
consumption reports throughout the 
year. The District has adequately 
addressed this area of concern. 

There is no formal accountability over desirable 
items in the O&M Department (tools and 
equipment). For example; district owned power 

Updated January 2019: The District 
provided Internal Audit with a list of all 
district owned tools and equipment. In 
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tools are not tagged or accounted for in an 
inventory database.  If these items do not meet 
the fixed asset threshold, they are not 
accounted for. This raises concern due to how 
desirable these items may be. Proper asset 
accountability begins with quality record 
keeping. Detailed property records help 
establish accountability and allow for the 
development of additional controls and 
safeguards. The accuracy and completeness 
of these records can also impact the various 
costs (insurance, replacement, etc.) associated 
with district owned assets. 

addition, the O&M Department will 
periodically update the list and send 
the information to the Business Office. 

The District is not using a formal system to 
track and account for the custodial inventory. 

Updated January 2021: The District 
has implemented a formal process to 
track and account for the custodial 
inventory on an Excel spreadsheet. 
The spreadsheet is updated each time 
new inventory comes into the District 
and each time inventory is used.  

Human Resources The District’s process for receiving fingerprint 
clearance is not clear that assures all 
clearances will be received by the personnel’s 
start date. 

Updated June 2018: The District 
receives fingerprinting clearance in 
less turnaround time than prior years. 
There are very few instances where 
the District will allow a personnel to 
start working prior to receiving 
clearance. In addition, BOCES is 
responsible for all fingerprint clearance 
for substitute teaching personnel.  

The District performs an annual rollover of 
accrued paid time off. The process is manual in 
that a clerk must enter the rules into the 
system based on each contract. There is no 
review of the entry upon completion. 

Updated January 2024: The District 
provides the employees with their 
attendance statements once a year for 
their verification.  The employees will 
review their respective attendance 
statements and will reach out to the 
Business Office for any concern, query 
and/or clarification in respect to the 
composition of their attendance 
statements.  

The District’s process for receiving fingerprint 
clearance does not assure all clearances will 
be received by the employee’s start date. This 
comment was identified in a prior risk 
assessment and remains an issue. 

Updated December 2025: As 
discussed with the Interim 
Administrator – HR, all employees 
are now required to obtain a 
fingerprint clearance prior to their 
start date. 



FY 2025/26 Annual Risk Assessment for Scotia-Glenville Central School District 

    
   

24 

FINANCIAL AREA 
IMPACTED 

DESCRIPTION OF CONDITION CORRECTIVE ACTION 

Financial Reporting 
and Budgeting 

The District does not have the following 
documents posted on its website: 

• Most recent annual external audit report 
and the corrective action plan; and 

• Any final audit report issued by the NYS 
OSC. 

Updated January 2019: We noted that 
the most recent annual external audit 
report and corrective action plan 
prepared in response to any findings 
and the final audit report issued by the 
NYS OSC were available on the 
Districts website. 

As per the Board Policy # 6150 – Budget 
Transfers, only the Superintendent is permitted 
to make budget transfers. We noted that the 
Business Manager is making the transfers.   

Updated May 2010: Board Policy # 
6150 – Budget Transfers was revised 
to authorize the Business Manager to 
make budget transfers between line-
item accounts. These transfers are 
presented to the Superintendent and 
the Board of Education on a monthly 
basis. 

At the time of the risk assessment the District 
did not have posted on its website the most 
recent financial statements ending June 30, 
2021. 

Updated January 2023: The District 
has posted on its website the most 
recent financial statements.  

Banking  The amount of funds to be transferred via a 
wire transfer was either missing from Board 
Policy or the approved reorganizational 
meeting minutes. 

Updated January 2020: The District 
has updated Board Policy # 6615 – 
Online Banking Services to include the 
amount of funds to be transferred via 
wire.  

Claims Auditing We have noted that it is the Claims Auditor 
who prepares the District’s bank reconciliation 
statements. 

The Business Office is trying to segregate 
duties and have an individual who is 
independent to perform this function. 

Updated January 2024: The District 
has decided to accept the risk of 
having the Claims Auditor perform a 
business office function. 

The District has internal controls in 
place such as the following:  

• The District Treasurer reviews and 
prepares the treasurer’s reports; 

• The Business Manager review and 
signs off the bank reconciliation 
statements; and   

• The Claims Auditor does not have 
system access to nVision cash 
receipt or disbursement functions 
and does not have physical access 
to cash or check receipts. 

Additionally, this process is acceptable 
to the External Auditor. 
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June 1, 2026  
 
Board of Education 
Scotia-Glenville Central School District  
900 Preddice Parkway 
Scotia, New York 12302 
 
We have completed the annual testing of controls for the Scotia-Glenville Central School 
District (“the District”). One of the requirements of the 2005 School Financial Oversight and 
Accountability legislation is ongoing testing and evaluation of the District’s internal controls. 
Our engagement was designed to evaluate the adequacy of internal controls over the Medicaid 
Reimbursement process to ensure they are appropriately designed and operating effectively 
and efficiently. And, to provide a report with recommended changes for strengthening controls 
and reducing identified risks.  

The purpose of the audit was to review the internal controls that the District has in place to 
prevent errors, detect fraud, and ensure that financial reporting is accurate and that the district 
assets are safeguarded.   

RELIABILITY OF INFORMATION 

In performing our engagement, we obtained samples from the population of Medicaid-eligible 
students to test the accuracy and reliability of information provided by district employees. 

As noted, the purpose of our engagement was to assist you in improving the process by which 
you monitor and manage the risks that face the District. Any findings and recommendations in 
the attached report are the responsibility of the District to implement, accept the risk as 
identified, or implement alternative controls that will mitigate the risk to a level that is 
acceptable by the District. Ultimately, it is your responsibility to assess the adequacy of your 
risk management system. 



 

10 Empire State Boulevard • Castleton, New York 12033 • 518 477-8771 • FAX: 518-477-9833 
THE BOARD OF COOPERATIVE EDUCATIONAL SERVICE FOR RENSSELAER • COLUMBIA • GREENE COUNTIES 

 

DISTRIBUTION OF THE REPORT 

This report is intended solely for the information and use of the Board of Education and 
management of Scotia-Glenville Central School District and should not be used for any other 
purpose. 

We appreciate the opportunity to serve you and thank the individuals in your organization for 
their cooperation. Over time, it will be necessary to reassess your risks to ensure that they 
have not changed and to ensure that your risk management system is functioning properly. 
Through our ongoing involvement with you as a client and our knowledge of your district and 
its processes, we are in a unique position to assist you with that process. Please contact us at 
any time should you desire such services. 
 
 
Sincerely, 
 
Alvin A. Alejandro 
Alvin A. Alejandro, CIA 
Audit Manager 
Questar III BOCES 
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Objective and Scope 
The Scotia-Glenville Central School District (“the District”) requested Internal Audit to examine its 
Medicaid Reimbursement process. The key objectives included evaluating the internal controls 
established by the District and evaluating compliance with related laws, guidelines and Board Policies. 
 
The audit covered activities from July 1, 2024 to June 30, 2025. Our fieldwork concluded on January 
19, 2026.  
 

Acknowledgements 
We would like to thank the employees of the District for their courteous and prompt assistance during 
our audit.  
 

Conclusion 
Four (4) observations were noted and are summarized below. Our recommendations are detailed in 
the report. 
 

Reference Observation Risk 

 

1 Absence of a Formal Board Policy Governing the 
Medicaid Reimbursement Process 

 High 

2 Unsubmitted Medicaid Reimbursement Sessions  High 

3 Unsupported Medicaid Reimbursements Due to Missing 
Supervisory Signatures 

 Medium 

4 Missing Written Referral/Order  Medium 
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ENTITY NAME Scotia-Glenville Central School District 

REPORT DATE January 19, 2026 

PROCESS REVIEWED Medicaid Reimbursement 

EMPLOYEES 
INTERVIEWED 

Anthony Peconie, Interim Director of Pupil Personnel Services 
Camie Barnett, Executive Secretary (Current Medicaid Coordinator) 
Alexis Shaffer, Secretary – PPS Department (Former Medicaid Coordinator) 

SCOPE OF WORK We reviewed the District’s policies and procedures related to Medicaid 
Reimbursement and conducted interviews with key employees to obtain an 
understanding of the processes the District has in place.  
In addition, we performed the following procedures: 

• Prepared a list of Medicaid-eligible students for the period July 1, 2024 to 
June 30, 2025 based on the Complete History by Student – Services 
Provided On or After July 1, 2009 report from IEP & Special Education 
Management by Frontline (Frontline). 

• Judgmentally selected a sample of twenty (20) Medicaid-eligible students 
to verify: 
o whether the District processes and submits claims for Medicaid 

reimbursement in accordance with the School Supportive Health 
Services Program (SSHSP); and 

o whether the District submits claims for reimbursement to Medicaid for 
all eligible costs. 

• Judgmentally selected one (1) provider of a Medicaid reimbursable service 
for each of the students who were selected as samples to verify whether 
the providers who are rendering Medicaid reimbursable services to the 
District's special education students are Medicaid-qualified service 
providers, thereby enabling the District to claim Medicaid reimbursement. 

SCOPE RESTRICTIONS No restrictions were noted. 

AUDIT OBJECTIVES • Evaluate the design and effectiveness of the system of internal controls 
over the Medicaid Reimbursement process;  

• Evaluate compliance with related laws, guidelines and Board Policies; and 

• Provide recommendations to help mitigate any identified risks. 

KEY PROGRAM 
CONTROLS 
 

The District has created the following key program controls designed to meet 
business obligations, provide accountability, and promote operational 
effectiveness and efficiencies: 

• The District utilizes Frontline, a comprehensive tool designed to streamline 
the creation, management, and compliance of Individualized Education 
Program (IEP) and other special education processes. This system help 
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ensure that all necessary documentation and compliance requirements are 
met for Medicaid-eligible services provided to students with disabilities. 
Additionally, the District utilizes Medicaid Toolkit to optimize Medicaid 
reimbursement. 

• The Medicaid Coordinator ensures that written referrals and orders for all 
Medicaid‑eligible students, based on the list provided by SpecEd 
Solutions, are obtained. All written referrals and orders received are 
maintained electronically in Frontline. 

• The District conducts annual review meetings with parents, offered both in 
person and virtually. During in-person meetings, the Special Education 
Department provides parents with a parental consent form for signature. 
For students with outstanding signed parental consent forms, the Medicaid 
Coordinator mails the consent form to the parents’ residence at least twice 
annually. 
The Medicaid Coordinator maintains an Excel spreadsheet to track mailed 
parental consent forms, including parent names and mailing dates, and 
ensures that parental consent forms are mailed to the residences of newly 
transferred students. 

• Session notes for both Medicaid-eligible and Non-Medicaid-eligible 
students are maintained electronically in Frontline. 

• Related services provided Under the Direction of or Under the Supervision 
of a Medicaid-qualified service provider are required to submit session 
notes within ten (10) days following the provision of services. Supervisors 
must review and sign off on these notes within ten (10) days of receipt. The 
Medicaid Coordinator monitors compliance with this process. 

• The Medicaid Coordinator routinely generates a report in Frontline to 
identify any missing session notes and contacts the appropriate provider 
to resolve the issue. 

• The SpecEd Solutions’ Medical Claim Consultant reviews and reconciles 
any rejections from the previous submitted claim through the Medicaid 
Toolkit in Frontline. A claim for reimbursement is resubmitted as and when 
applicable. 

• The District Treasurer performs a monthly reconciliation between the 
amount reimbursed to the District per the reimbursement report and the 
actual amount received. The District Treasurer works with SpecEd 
Solutions to investigate and resolve any differences identified. 

• The District uses Frontline’s Medicaid Toolkit to identify discrepancies 
between the number of sessions recommended in the IEP and the actual 
sessions delivered. The Special Education Department will review these 
gaps and based on the underlying cause, implement corrective actions 
such as scheduling make-up sessions. 

ADDITIONAL 
INFORMATION 

• The written referral/order serves as the documentation that establishes the 
medical necessity for related services and represents the medical direction 
of the ordering professional. To claim Medicaid reimbursement, the written 
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referral/order must be in place before the initiation of services and 
maintained on file. Additionally, the written referral/order must include 
several specific elements to be considered acceptable. 

• To be eligible for Medicaid reimbursement, the related service must be 
provided by a Medicaid-qualified service provider or provided Under the 
Direction of or Under the Supervision of a Medicaid-qualified service 
provider.  

• Session notes are used to specifically document that a service provider 
delivered certain diagnostic and/or treatment services to a student on a 
particular date. These notes must be contemporaneous and completed by 
all qualified providers who furnish the services authorized in a student’s 
IEP for each Medicaid service delivered. Additionally, the notes must 
include key information to be eligible for Medicaid reimbursement. 

• When a related service was provided Under the Direction of or Under the 
Supervision of, the session notes are required to be signed by the 
attending provider (Medicaid-qualified service provider) who is directing or 
supervising the servicing provider within forty-five (45) days of the service.  

OBSERVATIONS AND 
RECOMMENDATIONS 

Observation 1: We have noted that the District does not currently have a 
board policy in place to provide guidance regarding the Medicaid 
Reimbursement process. 
Recommendation: We recommend that the Board of Education develop, 
adopt, and implement a formal board policy that provides clear guidance 
regarding the District’s Medicaid Reimbursement process. At a minimum, the 
policy should outline provider eligibility requirements, documentation 
standards, billing and claim submission procedures, oversight responsibilities, 
and compliance with applicable federal and New York State Medicaid 
regulations. Establishing such a policy would strengthen internal controls, 
promote consistent practices, and help ensure compliance with Medicaid 
program requirements. 

Observation 2: From our testing procedures, we have noted the following: 

• Four (4) speech/language therapy sessions provided to a student were not 
submitted for reimbursement because no written referral/order form was 
obtained. 

• Six (6) psychological counseling sessions provided to a student were not 
submitted for reimbursement because the written referral/order was 
obtained subsequent to the start of the service period outlined in the 
student's IEP. 

• Five (5) psychological counseling sessions provided to a student were not 
submitted for reimbursement because the provider did not sign the session 
notes. 

• Eight (8) psychological counseling sessions provided to two (2) students 
were not submitted for reimbursement because the session notes were 
signed by the provider after the 45-day window. 
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• Ten (10) psychological counseling sessions provided to a student were not 
submitted for reimbursement because the supervisor of the provider 
operating Under the Direction of/Under the Supervision of did not sign the 
session notes. 

• Three (3) psychological counseling sessions provided to a student and one 
(1) occupational therapy session provided to another student were not 
submitted for reimbursement because the session notes were signed by 
the supervisor of the provider operating Under the Direction of/Under the 
Supervision of after the 45-day window. 

• Sixteen (16) psychological counselling sessions provided to one (1) 
student and one (1) speech/language therapy session provided to another 
student were not submitted for reimbursement because no session notes 
were prepared. 

• Four (4) occupational therapy sessions were not submitted for 
reimbursement, for which the District was unable to provide specific 
reasons for the non-submission. 

Recommendations: To address the aforementioned observations, we 
recommend the District to: 

• Ensure all required documentation, such as written referrals/orders, is 
obtained before the start of the service period outlined in the student's IEP. 

• Implement a tracking system to ensure that session notes are signed by 
the servicing provider and the servicing provider’s supervisor—when the 
provider is operating Under the Direction of/Under the Supervision of—
within the required 45‑day timeframe. Regular reminders and follow‑ups 
should be used to help maintain compliance. 

• Establish monitoring controls to confirm that all session notes are 
prepared, signed, and retained to support claims for reimbursement. This 
should include periodic audits of provider documentation and follow‑up 
protocols for missing notes, late signatures, or incomplete records. 

• Communicate documentation and signature requirements to all providers 
and supervisors and provide training as needed to ensure full compliance 
with Medicaid and the District’s policies and procedures. 

• Investigate and document reasons for any sessions not submitted for 
reimbursement and implement corrective measures to prevent recurrence. 

These recommendations aim to enhance compliance and ensure that all 
eligible sessions are claimed for Medicaid reimbursement. 

Observation 3: The District submitted and received Medicaid reimbursement 
for twenty (20) psychological counseling sessions provided to a student by a 
provider operating Under the Direction of/Under the Supervision of, even 
though the session notes were not signed by the servicing provider’s 
supervisor. According to the SSHSP, when a related service is provided Under 
the Direction of/Under the Supervision of, the session notes must be signed 
by the attending provider (a Medicaid‑qualified service provider) who is 
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directing or supervising the servicing provider within forty‑five (45) days of the 
service. 
Recommendations: The District should ensure that all related services 
submitted to Medicaid for reimbursement are properly supported in 
accordance with SSHSP requirements. Specifically: 

• For related services provided Under the Direction of/Under the Supervision 
of, the District must ensure that session notes are signed by the 
Medicaid‑qualified attending provider who directs or supervises the 
servicing provider, and that such signatures are obtained within forty‑five 
(45) days of the service date. 

• For related services provided directly by Medicaid‑qualified providers, the 
District must ensure that session notes are signed by the servicing provider 
within forty‑five (45) days of the service date. 

Implementing these controls will help ensure that all services submitted for 
reimbursement meet Medicaid documentation standards and reduce the risk 
of unsupported or disallowed claims. 

Observation 4: The written referral/order forms of the following students are 
not available on file: 

Student Related Service Individual or Group 
   

Student 1 Speech/Language Therapy Individual 
Student 1 Speech/Language Therapy Small Group 
Student 1 Speech/Language Therapy Individual 
Student 2 Skilled Nursing Individual 
Student 3 Psychological Counselling Individual 
Student 4 Psychological Counselling Individual 
Student 4 Psychological Counselling Small Group 
Student 5 Speech/Language Therapy Individual 
Student 6 Psychological Counselling Individual 

Recommendations: The District should strengthen its documentation controls 
to ensure that all required written referrals/orders are consistently obtained 
and maintained on file before the start of the service period outlined in the 
student's IEP. To accomplish this, the District should: 

• Implement a standardized process for collecting, reviewing, and storing 
written referral/order forms for all students receiving related services.  

• Conduct periodic reviews to verify that written referral/order documentation 
is complete, current, and properly retained. 

• Provide guidance and training to employees responsible for maintaining 
student service records to reinforce documentation requirements. 

• Establish follow‑up procedures to promptly obtain missing written referrals/ 
orders. 
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Strengthening these controls will help ensure compliance with Medicaid 
requirements and enhance the accuracy and completeness of 
reimbursements submitted to Medicaid. 

SUBMITTED BY: Alvin A. Alejandro, Internal Auditor – Questar III BOCES 

DATED: January 19, 2026 

 































Scotia Glenville CSD 

Scotia, NY 12302 

June 3, 2026 

To: Susan Swartz 

From: Andrew Giaquinto 

Re: Appropriating Debt Service and Employee Benefit Reserve Funds 

A board resolution is needed to appropriate $191,793.86 from the Debt Service Reserve 
Fund (current balance $1,260,536.36) to offset our current-year debt service payments. 
This appropriation corresponds to the amount added to the reserve earlier this year 
from BAN premiums, excess bond interest earnings and funds, and the fund balance 

transfer from the 2025 Capital Fund bus purchases. Upon approval, the debt service 
reserve fund balance will be $1,068,742.50. 

A second board resolution is needed to appropriate $63,036 from the Employee 
Benefits Reserve Fund (current balance $697,166.09) for the payment of accrued sick 
and vacation amounts to be paid to retiring staff. Upon approval, the employee benefit 
reserve fund balance will be $634,130.09. 

Should you have any questions or require additional information please let me know.



SCOTIA GLENVILLE CENTRAL SCHOOL DISTRICT 

RESOLUTION APPROPRIATING 
EMPLOYEE BENEFITS RESERVE FUND 

June 8, 2026 

WHEREAS, the Board of Education established An Employee Benefits Reserve Fund 
for the payment of employee benefits, and 

WHEREAS, the Employee Benefit Reserve Fund as of June 8, 2026, has a balance of 

$697,166.09; and employee benefits for retirees need to be paid, now therefore be it 

RESOLVED, that the Board of Education authorizes the decrease of the Employee 
Benefit Reserve Fund by up to $63,036 and an increase in the general fund appropriation 

account A207015101 (Retiree Sick Pay) in in the amount of $63,036 for payment of retiree 

employee benefits.



SCOTIA GLENVILLE CENTRAL SCHOOL DISTRICT 
RESOLUTION APPROPRIATING 
DEBT SERVICE RESERVE FUND 

June 8, 2026 

WHEREAS, the Board of Education established a Debt Service Reserve Fund for the 

payment of outstanding debt service obligations, and 

WHEREAS, the Debt Service Reserve Fund as of June 8, 2026, has a balance of 

$1,260,536.36; and debt payments need to be paid, now therefore be it 

RESOLVED, that the Board of Education authorizes the decrease of the Debt Service 

Reserve Fund (A884) of $191,793.86 and an increase to the undesignated fund balance 

(A909) of $191,793.86.



























































































Department of Pupil Personnel Services 
SCOTIA-GLENVILLE CENTRAL SCHOOL DISTRICT 

Scotia, New York 12302 

 
To: Susan M. Swartz, Superintendent 

From:  Anthony Peconie, Interim Director of Pupil Personnel Services 

Re: Recommendations for Membership on the Committee on Special Education (CSE) and 
 the Committee on Preschool Special Education (CPSE)  

Date: June 8, 2026 
 
I am making the following recommendations to the Board of Education for membership on the Committee on 
Special Education (CSE) and Committee on Preschool Special Education (CPSE) for the 2026-27 school year 
(July 1, 2026 - June 30, 2027). 

 

Committee on Special Education (CSE) 

2026-2027 
 

  Chairperson: Mr. Anthony Peconie 
   Ms. Amy Abatto (Alternate) 
   Ms. Cheryl Buckley (Alternate) 
   Dr. Cynthia Nash (Alternate) 
   Ms. Kelly Marsh (Alternate)   
   Ms. Shay Prins(Alternate) 
   Ms. Lindsay Seager (Alternate) 
   Ms. Kennedy Nordby (Alternate) 
       
  School Psychologist: Ms. Amy Abatto  
   Ms. Cheryl Buckley  
   Dr. Cynthia Nash  
   Ms. Kelly Marsh   
   Ms. Shay Prins 
   Ms. Lindsay Seager 
   Ms. Kennedy Nordby (Alternate) 
 
  Child’s Teacher: All Scotia-Glenville Instructional Staff 
    BOCES & Private School Instructional Staff 
  
  Supervisor/Provider: All Scotia-Glenville Administrative Staff  
   BOCES and Private School Administrative 
   Staff and Providers 
 
  Parent Member: Ms. LeeAnne Siguenza 
     
 Physician: As designated at the Board of Education Re-

Organizational Meeting in July 
 
CSE meeting participants will vary depending on the type of CSE meeting and the agenda.  Parents 
will receive written notification of the anticipated meeting participants prior to the CSE meeting.  



 
 
 

Committee on Preschool Special Education (CPSE) 

2026-2027 
 
  Chairperson: Mr. Anthony Peconie 
   Ms. Amy Abatto (Alternate) 
   Ms. Cheryl Buckley (Alternate) 
   Dr. Cynthia Nash (Alternate) 
   Ms. Kelly Marsh (Alternate)   
   Ms. Shay Prins(Alternate) 
   Ms. Lindsay Seager (Alternate) 
   Ms. Kennedy Nordby (Alternate) 
    
   
  Sch’dy County Representative: As designated by County Manager 
 
                   DOH Representative:   As designated by Department of Health   
  (For children in transition from an Early   
  Intervention Program) 
  
  *Evaluator: Professionals who participated in the  
   evaluation of the child 
 
  Preschool Child’s Teacher: Certified teacher of the preschool child for  
   any CPSE meeting 
 
                  Parent Member: Ms. LeeAnne Siguenza 
  
 Physician: As designated at the Board of Education Re-

Organizational Meeting in July 
 
 
 *Will vary depending on the agency conducting the evaluation. 
 
 
 
 
 
 

 
 
 
 
 

 
 



 

 

RESOLUTION OF THE SCOTIA-GLENVILLE CENTRAL SCHOOL DISTRICT 

BOARD OF EDUCATION JUNE 8, 2026  

TO ACCEPT A $9,150 DONATION FROM SCOTIA ROTARY  

 

 
WHEREAS, the Scotia-Glenville School District was the recipient of a donation of 

$9,150 from Scotia Rotary toward the construction of the Glendaal Student Council’s 

outdoor learning pavilion; 

 
WHEREAS, Section 1718 of New York State Education Law authorizes a Board of 

Education to appropriate by resolution at any time such special funds to be spent for the 

particular purpose for which donated, now, therefore, be it 

 

RESOLVED, that the Board of Education hereby accepts these donations, authorizes the 

increase in Special Revenue Account 2705 Gifts and Donations for the receipt of said 

funds, and authorizes the increase in the applicable Capital Project Fund Appropriation 

Account.   

 

  

 
   
 
 

    

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5/5/2026 

 



 

RESOLUTION OF THE SCOTIA-GLENVILLE CENTRAL SCHOOL DISTRICT 

BOARD OF EDUCATION, DATED JUNE 8, 2026, TO ACCEPT 

THE DONATION OF $785.00 FROM THE RONALD MCDONALD HOUSE 

CHARITIES OF THE CAPITAL REGION, INC.   

 

 
WHEREAS, the Sacandaga Elementary School was the recipient of a $785.00 donation 

from the Ronald McDonald House Charities of the Capital Region, Inc, for the students 

participation on the Read for Ronald McDonald House program and, 

 
WHEREAS, Section 1718 of New York State Education Law authorizes a Board of 

Education to appropriate by resolution at any time such special funds to be spent for the 

particular purpose for which donated, now, therefore, be it 

 

RESOLVED, that the Board of Education hereby accepts this donation from the Ronald 

McDonald House Charities of the Capital Region, Inc. for the purpose of purchasing 

$285.00 of sensory items and equipment for recess as well as donating $500 to the 

Sacandaga PTA to support the One School One Book program, and authorizes the 

increase in the General Fund Revenue Account 2705 Gifts and Donations for the receipt 

of said funds and authorizes the increase in the Special Revenue Fund Appropriation 

Account CM2989.450-10-0000 in the amount of $785.00. 
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SCOTIA-GLENVILLE CENTRAL SCHOOLS 

Scotia, New York 

 

 

RESOLUTION ACCEPTING AND APPROPRIATING 

GIFTS AND DONATIONS 

June 8, 2026 

 

 

 

WHEREAS, Scotia Orthodontics has generously donated shirts valued at approximately 

$500.00 to the Scotia-Glenville CSD WEB program,   

 

Now, Therefore, Be it 

 

RESOLVED, that the Board of Education hereby accepts with gratitude the donation of 

these shirts to the Scotia-Glenville CSD WEB program. 
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Supplement for Kindergarten Screening 2026 - Glendaal

June 29 June 30

Concepts Natasha Sweet Jillian Pigliavento 

Language Shawn Logston Shawn Logston 

Health Lori DeSio Lori DeSio 

Motor Jillian Pigliavento Natasha Sweet

Daily Hourly # days Total
Natasha Sweet $444.84 $63.55 2 $889.68

Jillian Pigliavento $311.11 $44.44 2 $622.22
Shawn Logston $316.11 $45.16 2 $632.22

Lori DeSio $272.22 $38.89 2 $544.44
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Supplement for Kindergarten Screening 2026 - Sacandaga

June 26 PM only June 29 June 30

Concepts Vicky Milkins Vicky Milkins Vicky Milkins

Language Sarahanne Timian Sarahanne Timian Sarahanne Timian

Health Nicole Stuart Nicole Stuart William Kent?

Motor Advanced Therapy
Advanced
Therapy

Daily Hourly # days Total

Vicky Milkins $322.56 $46.08 2.5
Sarahanne Timian $401.22 $57.32 2.5

Nicole Stuart $257.22 $36.75 1.5
Will Kent $257.60 $36.80 0.5

Advanced Therapy
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Supplement for Kindergarten Screening 2026 - Lincoln

June 26 PM only June 29 June 30

Concepts Lauren Scavullo Lauren Scavullo Lauren Scavullo

Language Steffani Wolek Steffani Wolek

Health Kim Mastroianni Kim Mastroianni Kim Mastroianni

Motor Danielle Zizzo Danielle Zizzo Danielle Zizzo

(Co-Teach) Lauren Remmers Lauren Remmers Dana Brockmann 

Daily Hourly # days Total
Lauren Scavullo $505.99 $72.28 2.5
Steffani Wolek $282.49 $40.36 2

Kim Mastroianni $287.12 $41.02 3
Danielle Zizzo $382.39 $54.63 3

Lauren Remmers $368.77 $52.68 2
Dana Brockmann $323.26 $46.18 1
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Last Name First Name Position Assignment Pay Rate Additional Sub Approval 
Dates Daily Hours

Additional Co-

Planning 

Dempsey Brooke Teacher 2nd Grade            $33.26 / hr (Step 1)

7/13/26-

8/6/26 8:00 - 11:30 AM

1 hr/week (4 

hours total)

Lanni Nicole Teacher 4th Grade $33.26 / hr (Step 1)

7/13/26-

8/6/26 8:00 - 11:30 AM

1 hr/week (4 

hours total)

LaPorta Katherine Teacher 5th Grade $33.26 / hr (Step 1)

7/13/26-

8/6/26 8:00 - 11:30 AM

1 hr/week (4 

hours total)

Lippiello David Teacher 1st Grade $33.26 / hr (Step 1)

7/13/26-

8/6/26 8:00 - 11:30 AM

1 hr/week (4 

hours total)

McLear Laura Teacher 3rd Grade $40.07 / hr (Step 5)

7/13/26-

8/6/26 8:00 - 11:30 AM

1 hr/week (4 

hours total)

Beck Kim TA Kindergarten $20.68

Substitute 

Teacher

7/13/26-

8/6/26
8:00 - 11:30 AM

1 hr/week (4 

hours total)

Hoffman Erin TA 3rd Grade $23.91

Substitute 

Teacher

7/13/26-

8/6/26
8:00 - 11:30 AM

1 hr/week (4 

hours total)

Singh Jennifer TA 2nd Grade $20.58

Substitute 

Teacher

7/13/26-

8/6/26
8:00 - 11:30 AM

1 hr/week (4 

hours total)

Slover Heather TA 1st Grade $20.03

Substitute 

Teacher

7/13/26-

8/6/26
8:00 - 11:30 AM

1 hr/week (4 

hours total)

Morris-Farnin Cortney Sub TA $21.83
per diem 8:00 - 11:30 AM

Swiecicki Heather Sub Teacher $120.99/day
per diem 8:00 - 11:30 AM

2026 Learning Leaps Teacher/TA/Sub Roster



First Name Last Name Position Assignment Salary Dates Hours

Teaching Staff

Sarah DeLorenzo SPED Teacher 15:1:1 (Grades 1-3) (Step 4) $38.36 7/6/26 -8/14/26 8:00-11:30 am

Marika Tierney SPED Teacher (Step 5) $40.07 7/6/26 -8/14/26 8:00-11:30 am

Patience Gully SPED Teacher 12:1:2 (MS Life Skills) (Step 5) $40.07 7/6/26 -8/14/26 8:00-11:30 am

Christine Wright SPED Teacher (Step 5) $40.07 7/6/26 -8/14/26 8:00-11:30  am

Pamela O'Brien SPED Teacher 12:1:2 (HS Life Skills) (Step 5) $40.07 7/6/26 -8/14/26 8:00-11:30 am

Macee Maddock SPED Teacher (Step 1) $33.26 7/6/26 -8/14/26 8:00-11:30 am

Suzanne Wilson SPED Teacher 15:1:1 (Grades 3-5) (Step 5) $40.07 7/6/26 -8/14/26 8:00-11:30 am

Substutute 

Teachers

Kim Weiss Substitute Teacher $120.99 7/6/26-8/14/26 8:00 - 11:30 am

Carrie Wattie Substitute Teacher $120.99 7/6/26 -8/14/26 8:00 - 11:30 am

Janeia Wilson Substitute Teacher $120.99 7/6/26 -8/14/26 8:00 - 11:30 am

Related Service

Shawn Logston  Speech Language Pathologist (Step 5) $40.07 7/6/26-8/14/26 8:00 - 11:30 am

Laurie Peconie Speech Language Pathologist 1 student (Step 5) $40.07 7/6/26 -8/14/26 8:00-11:30 am

Jaqueline Cubano Speech Language Pathologist (Step 5) $40.07 7/6/26-8/14/26 8:00-11:30 am

OT/PT 

Advanced 

Therapy OT .2 FTE / PT .1 FTE All classrooms per contract 7/6/26 -8/14/26 8:00-11:30 am

Secretarial Staff

Amanda Comstock Typist N/A $16.89/hr 7/6/26 -8/14/26 8:00-11:30 am

Teaching 

Assistants

Joyce Semerad Teaching Assistant 12:1:2 (HS Life Skills) $27.05/hr 7/6/26 -8/14/26 8:00-11:30 am

Lukas Manz Teaching Assistant $19.27/hr 7/6/26 -8/14/26 8:00-11:30 am

Eliza Eagan Teaching Assistant $19.27/hr 7/6/26 -8/14/26 8:00-11:30 am

John Callender Teaching Assistant $20.03/hr 7/6/26 -8/14/26 8:00-11:30 am

Sheryl Borwick Teaching Assistant $26.25/hr 7/6/26 -8/14/26 8:00-11:30 am

Breanna Loose Teaching Assistant $19.27/hr 7/6/26 -8/14/26 8:00-11:30 am

Alyssa Rashford Teaching Assistant $19.27/hr 7/6/26-8/14/26 8:00-11:30

Danielle Woodbeck Teaching Assistant $20.40/hr 7/6/26-8/14/26 8:00-11:30

Hollie Muchard Teaching Assistant $20.03/hr 7/6/26-8/14/26 8:00-11:30

Ryan LaPointe Teaching Assistant $19.27/hr 7/6/26-8/14/26 8:00-11:30

Khadeja Ferduas Teaching Assistant $19.27/hr 7/6/26-8/14/26 8:00-11:30

Nicole Rausch Teaching Assistant 15:1:1  (Grades 6-8) $20.30/hr 7/6/26 -8/14/26 8:00-11:30 am

ESY Staff 2026



Sub TA's

Rachel Frederick Sub-Teaching Assistant All classrooms $22.48/hr 7/6/26 -8/14/26 8:00-11:30 am

Melinda Kinney Sub-Teaching Assistant All classrooms $22.48/hr 7/6/26-8/14/28 8:00-11:30 am

Aides

Ellen Baxter Teacher Aide (Float) All classrooms $17.39/hr 7/6/26 -8/14/26 8:00-11:30 am

Dianna McLauglin Teacher Aide  All classrooms $16.89/hr 7/6/26 -8/14/26 8:00-11:30 am

Shalyn Maccia Teacher Aide All classrooms $16.00/hr 7/6/26 -8/14/26 8:00-11:30 am

Aurora Carignan Teacher Aide All classrooms $17.09/hr 7/6/26 -8/14/26 8:00-11:30 am



HS/MS Summer Programs 2026

HS/MS Summer School 2026
7/13/2026-8/13/2026
Monday-Thursday - 4.75 hrs

Middle School Teachers $47.58 per hour
Jason Mosenthin -English MS
David Stadham -Science MS
Cheryl Reed - Math 6,7,8

High School Teachers $47.58 per hour
Kevin McCann - Global 9, 10, US History
Michael DeJesus - Algebra Part I, Earth & Space Science
Amanda Clifford - Algebra I, Biology, Geometry
Diane Sartin - Spanish I
Elaine Geniti - Special Education
Dana Zeppieri - School Counselor
Elizabeth Fawcett - Library Media Specialist
John Connolly - English 9,10,11

Teacher Sub (MS, HS) $47.58 per hour 
Janeia WIlson

Teaching Assistants $17.94 per hour
Kaila DiCaprio
MacKenzie LaCrosse

Monitors $16.00 per hour
Paul Eversley
Kytrena Vedder

Credit Reovery (APEX) Teacher $25.00 per hour
Gary Barden  - up to 6 hrs per day, up to 22 days

Credit Reovery (APEX) Teaching Assistant $17.94 per hour
Melinda Kinney - up to 6 hrs per day, up to 22 days



Name

Current 

Position

Current 

Location

New 

Position

New 

Location 
Stacy Bisanz Kindergarten GW Kindergarten SAC

Julia Pyzik Kindergarten GW Kindergarten SAC

Sarah Appell GR 1 GW GR 1 SAC

Dana Brockman GR 1 GW Kindergarten LIN 

Valerie Eagan GR 2 GW GR 1 LIN 

Andrea Vielkind GR 2 GW GR 2 SAC

Holly Gatto GR 3 GW GR 6 MS 

Megan Carroll GR 4 GW GR 6 MS

Richard Duff GR 5 GW GR 5 SAC

Julie Hagglove SPED GW SPED GD

Taylor Wood SPED GW SPED GD

Melissa Wietecha SPED GW SPED LINC

Katie Cartier Reading GW Reading LIN 

Debra Passino Reading GW Reading GD

Cheryl Buckley Psych GW Psych GD

Alyssa Malone Speech GW Speech GD

Kelly Marsh Psych GW Psych GD

Karen VanSise Speech GW Speech GD

Jacqueline Cubano SW GW SW MS 

Rob Hileman Music GW Music SAC/LIN

Jess Stanton Art GW ART GD/LIN

Leslie Nuzzo Art GW ART SAC

Elizabeth O'Neil Music GW Music GD/LIN

Heather Slover TA GW TA MS

Susan Lorey TA GW TA HS

Praxcedes Williams TA GW TA GD

Eliza Jane Rockstroh TA GW TA Lincoln

Heather Marlette TA GW TA High School

Jacquelyn Benoit TA GW TA GD

Meredith Reece TA GW TA GD

Anissa Diacetis TA GW TA GD

Daniell Woodbeck TA GW TA GD

Lisa Omicinski Clerical GW Clerical GD

Chris Neary Custodian GW Custodian GD

Shawn Logston Speech GD Speech LN

Maria Sciarrino Clerical MS/HS Clerical District Office

2026/2027 Staff Building Assignment Changes



 
Substitutes 

TO BE APPROVED BY THE BOARD 6/08/2026 
 

 
New Teacher Sub(s)BOCES: 
Gordon, Terry 
 
Returning Teacher Subs(BOCES): 
 
Substitute Teaching Assistant(s): 
Krogh, Sadie 
 
Substitute Teacher Aide(s): 
Krogh, Sadie 
Maccia, Shalyn 
 
Substitute Transportation Aide(s): 
 
Substitute Monitor(s): 
 
Substitute Cleaner(s): 
 
Substitute Clerical: 



SCOTIA-GLENVILLE CSD

Budget Transfer Schedule Report For A - 11: Budget Transfer - May 2025

Approval StatusBudget Transfer DescriptionDateRef Number

Account Account Description Detail Description Transfer Out Transfer In

2299 05/04/2026 BT - Kitchen equipment parts Not Required

C 2860.200 EQUIPMENT BT - Kitchen equipment parts 600.00

C 2860.450 MATERIALS & SUPPLIES BT - Kitchen equipment parts 600.00

2300 05/04/2026 BT - Tax Refund Not Required

A 1310.400-01 BUS ADMIN CONTRACT & OTHER BT - Tax Refund 3,139.57

A 1964.400-01 REFUND ON REAL PROP TAXES BT - Tax Refund 3,139.57

2301 05/05/2026 BT - Retiree Dental Refund Not Required

A 9060.820-01 DENTAL INSURANCE BT - Retiree Dental Refund 71.08

A 9060.822-01 DENTAL INSURANCE RETIREE BT - Retiree Dental Refund 71.08

2302 05/06/2026 BT - Drumming Workshop thru BOCES Not Required

A 2110.436-01-72 PERFORMING ARTS CONT EXP DW BT - Drumming Workshop thru BOCES 2,300.00

A 2110.494-01 ARTS IN EDUCATION/GIFTED TALENTED DW BT - Drumming Workshop thru BOCES 2,300.00

2303 05/06/2026 BT - Fitness Equipment Repairs Not Required

A 2855.433-01-73 SPORTS EQUIPMENT REPAIR DW BT - Fitness Equipment Repairs 1,194.24

A 2855.439-01-73 SPORTS MISC CONTRACT EXP DW BT - Fitness Equipment Repairs 1,194.24

2304 05/06/2026 BT - New Regulation soccer balls Not Required

A 2855.200-01 SPORTS EQUIPMENT DW BT - New Regulation soccer balls 1,259.26

A 2855.439-01-73 SPORTS MISC CONTRACT EXP DW BT - New Regulation soccer balls 262.89

A 2855.450-01-73 SPORTS MATERIALS AND SUPPLIES DW BT - New Regulation soccer balls 1,522.15

2305 05/08/2026 BT - Learning Leaps Supplies Not Required

A 2110.451-01-90 SUPPLIES DIST WIDE BT - Learning Leaps Supplies 1,000.00

A 2110.451-07 SUPPLIES GENERAL TCHG GW BT - Learning Leaps Supplies 1,000.00

2306 05/08/2026 BT - PE Ropes System Inspection Not Required

A 2110.433-01 TEACHING EQUIP. REPAIR/MISC CONTRACT. DW BT - PE Ropes System Inspection 5,000.00

A 2110.451-04-24 SUPPLIES MS BUILDING BT - PE Ropes System Inspection 961.89

A 2110.451-06 SUPPLIES GENERAL TCHG GD BT - PE Ropes System Inspection 712.32

06/01/2026 11:32 AM 1/6Page



SCOTIA-GLENVILLE CSD

Budget Transfer Schedule Report For A - 11: Budget Transfer - May 2025

Approval StatusBudget Transfer DescriptionDateRef Number

Account Account Description Detail Description Transfer Out Transfer In

A 2110.451-07 SUPPLIES GENERAL TCHG GW BT - PE Ropes System Inspection 771.75

A 2110.451-08 SUPPLIES GENERAL TCHG LIN BT - PE Ropes System Inspection 59.52

A 2110.451-10 SUPPLIES GENERAL TCHG SAC BT - PE Ropes System Inspection 2,494.52

2307 05/08/2026 BT - Legal Fees Not Required

A 1420.400-01 LEGAL CONTRACT & OTHER BT - Legal Fees 24,345.00

A 2110.200-01 TEACH EQUIP DW BT - Legal Fees 4,408.00

A 2110.438-01-72 MUSIC CONTRACT. EXPENSE DW BT - Legal Fees 50.00

A 2110.451-01-35 SUPPLIES ESL DW BT - Legal Fees 115.66

A 2110.451-01-40 SUPPLIES GIFTED & TALENTED DW BT - Legal Fees 149.69

A 2110.451-01-50 SUPPLIES PSEN DW BT - Legal Fees 245.15

A 2110.451-01-70 SUPPLIES ART DW BT - Legal Fees 114.40

A 2110.451-01-73 SUPPLIES PE DW BT - Legal Fees 82.91

A 2110.451-01-74 SUPPLIES HEALTH ED DW BT - Legal Fees 464.00

A 2110.451-01-75 SUPPLIES ADAPTIVE PHYSICAL ED DW BT - Legal Fees 3.62

A 2110.451-03-24 SUPPLIES SHS BUILDING BT - Legal Fees 3,235.43

A 2110.451-03-25 SUPPLIES SHS ENGLISH BT - Legal Fees 398.20

A 2110.451-03-26 SUPPLIES SHS FOREIGN LANG BT - Legal Fees 304.35

A 2110.451-03-27 SUPPLIES SHS MATH BT - Legal Fees 5.64

A 2110.451-03-28 SUPPLIES SHS SCIENCE BT - Legal Fees 323.27

A 2110.451-03-29 SUPPLIES SHS SOC STUDIES BT - Legal Fees 546.50

A 2110.451-03-30 SHS SUPPLIES ALTERNATIVE ED BT - Legal Fees 275.80

A 2110.451-03-47 SUPPLIES SHS BUSINESS ED BT - Legal Fees 13.31

A 2110.451-03-49 SUPPLIES SHS TECHNOLOGY BT - Legal Fees 11.76

A 2110.451-04-24 SUPPLIES MS BUILDING BT - Legal Fees 196.25

A 2110.451-04-25 SUPPLIES MS ENGLISH BT - Legal Fees 590.44

A 2110.451-04-26 SUPPLIES MS FOREIGN LANG BT - Legal Fees 93.87

A 2110.451-04-27 MS MATH SUPPLIES BT - Legal Fees 8.44

A 2110.451-04-28 SUPPLIES, MS SCIENCE BT - Legal Fees 839.74

A 2110.451-04-29 SUPPLIES, MS SOC STUDIES BT - Legal Fees 620.00

A 2110.451-04-31 SUPPLIES MS SAIL BT - Legal Fees 406.00

A 2110.451-04-49 SUPPLIES MS TECHNOLOGY BT - Legal Fees 21.40

A 2110.480-06 TEXTBOOKS GLENDAAL BT - Legal Fees 295.28
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SCOTIA-GLENVILLE CSD

Budget Transfer Schedule Report For A - 11: Budget Transfer - May 2025

Approval StatusBudget Transfer DescriptionDateRef Number

Account Account Description Detail Description Transfer Out Transfer In

A 2110.480-07 TEXTBOOKS GLEN-WORDEN BT - Legal Fees 1,082.00

A 2110.480-08 TEXTBOOKS LINCOLN BT - Legal Fees 923.55

A 2110.480-10 TEXTBOOKS SACANDAGA BT - Legal Fees 2.75

A 2250.400-01-82 HANDICAP CONTRACTUAL & OTHER DW BT - Legal Fees 8,517.59

2308 05/12/2026 BT - Nordic Not Required

A 2855.150-03 SPORTS AFTER SCHOOL PROGRAM HS BT - Nordic and Track 1,103.00

A 2855.439-01-73 SPORTS MISC CONTRACT EXP DW BT - Nordic and Track 1,103.00

2309 05/12/2026 BT - Track & Field PO Increase Not Required

A 2855.200-01 SPORTS EQUIPMENT DW BT - Track & Field PO Increase 125.00

A 2855.439-01-73 SPORTS MISC CONTRACT EXP DW BT - Track & Field PO Increase 125.00

2310 05/15/2026 BT - Bus Towing Not Required

A 5510.400-11 TRANS CONTRACTUAL AND OTHER BT - Bus Towing 400.00

A 5510.430-11 TRANS SUPPLIES BT - Bus Towing 400.00

2311 05/15/2026 BT - Meal Allowances/Training Not Required

A 5510.430-11 TRANS SUPPLIES BT - Meal Allowances/Training 2,000.00

A 5510.455-11 TRANS MISCELLANEOUS BT - Meal Allowances/Training 2,000.00

2312 05/18/2026 BT - Clune Allowance bldg adjustment Not Required

H24 1620.296-08-
LIN

ELECTRICAL LIN BT - Clune Allowance bldg adjustment 1,259.00

H24 1620.296-10-
SAC

ELECTRICAL SAC BT - Clune Allowance bldg adjustment 1,259.00

2313 05/18/2026 BT - Newsletter Expenses Not Required

A 1480.400-01 PUBLIC INFO CONT. & OTHER BT - Newsletter Expenses 808.07

A 1480.450-01 PUBLIC INFO MAT & SUPPLY BT - Newsletter Expenses 808.07

2314 05/27/2026 BT - Mahoney (Granite replacement) Not Required

A 1620.453-13 PLANT OPER CUST SUPPLY BT - Mahoney (Granite replacement) 32,511.00

A 1621.440-13 PLANT MAINT DIST-WIDE PROJECTS BT - Mahoney (Granite replacement) 32,511.00
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SCOTIA-GLENVILLE CSD

Budget Transfer Schedule Report For A - 11: Budget Transfer - May 2025

Approval StatusBudget Transfer DescriptionDateRef Number

Account Account Description Detail Description Transfer Out Transfer In

2315 05/27/2026 BT - BOCES Sped Services (May) Not Required

A 2250.400-01-82 HANDICAP CONTRACTUAL & OTHER DW BT - BOCES Sped Services 491.00

A 2250.490-01 HANDICAP BOCES SERVICE DW BT - BOCES Sped Services 491.00

2316 05/27/2026 BT- PAYROLL Not Required

A 5510.161-11-01 TRANS MECHANICS SAL 800.00

A 5510.162-11-02 TRANS BUS DRIVER SUPP & OT 800.00

A 5510.162-11-73 TRANS BUS DRIVER SAL SPORTS 9,500.00

A 5540.400-11-73 CONTRACT TRANS ALL OTHER SPORTS 9,500.00

2317 05/28/2026 BT - Cabling work for Granite Replacement Not Required

A 1620.200-13 PLANT OPER EQUIPMENT BT - Cabling work for Granite Replacement 2,187.49

A 1620.453-13 PLANT OPER CUST SUPPLY BT - Cabling work for Granite Replacement 20,000.00

A 1621.440-13 PLANT MAINT DIST-WIDE PROJECTS BT - Cabling work for Granite Replacement 22,187.49

Grand Totals: 110,356.60 110,356.60

Number of Budget Transfers: 19 Net Amount: 0.00

Account Distribution Totals

Account Description CreditsDebits

BUS ADMIN CONTRACT & OTHERA 1310.400-01 3,139.57 0.00

LEGAL CONTRACT & OTHERA 1420.400-01 0.00 24,345.00

PUBLIC INFO CONT. & OTHERA 1480.400-01 0.00 808.07

PUBLIC INFO MAT & SUPPLYA 1480.450-01 808.07 0.00

PLANT OPER EQUIPMENTA 1620.200-13 2,187.49 0.00

PLANT OPER CUST SUPPLYA 1620.453-13 52,511.00 0.00

PLANT MAINT DIST-WIDE PROJECTSA 1621.440-13 0.00 54,698.49

REFUND ON REAL PROP TAXESA 1964.400-01 0.00 3,139.57

TEACH EQUIP DWA 2110.200-01 4,408.00 0.00

TEACHING EQUIP. REPAIR/MISC CONTRACT. DWA 2110.433-01 0.00 5,000.00

PERFORMING ARTS CONT EXP DWA 2110.436-01-72 2,300.00 0.00

MUSIC CONTRACT. EXPENSE DWA 2110.438-01-72 50.00 0.00
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SCOTIA-GLENVILLE CSD

Budget Transfer Schedule Report For A - 11: Budget Transfer - May 2025

Approval StatusBudget Transfer DescriptionDateRef Number

Account Account Description Detail Description Transfer Out Transfer In

Account Description CreditsDebits

SUPPLIES ESL DWA 2110.451-01-35 115.66 0.00

SUPPLIES GIFTED & TALENTED DWA 2110.451-01-40 149.69 0.00

SUPPLIES PSEN DWA 2110.451-01-50 245.15 0.00

SUPPLIES ART DWA 2110.451-01-70 114.40 0.00

SUPPLIES PE DWA 2110.451-01-73 82.91 0.00

SUPPLIES HEALTH ED DWA 2110.451-01-74 464.00 0.00

SUPPLIES ADAPTIVE PHYSICAL ED DWA 2110.451-01-75 3.62 0.00

SUPPLIES DIST WIDEA 2110.451-01-90 0.00 1,000.00

SUPPLIES SHS BUILDINGA 2110.451-03-24 3,235.43 0.00

SUPPLIES SHS ENGLISHA 2110.451-03-25 398.20 0.00

SUPPLIES SHS FOREIGN LANGA 2110.451-03-26 304.35 0.00

SUPPLIES SHS MATHA 2110.451-03-27 5.64 0.00

SUPPLIES SHS SCIENCEA 2110.451-03-28 323.27 0.00

SUPPLIES SHS SOC STUDIESA 2110.451-03-29 546.50 0.00

SHS SUPPLIES ALTERNATIVE EDA 2110.451-03-30 275.80 0.00

SUPPLIES SHS BUSINESS EDA 2110.451-03-47 13.31 0.00

SUPPLIES SHS TECHNOLOGYA 2110.451-03-49 11.76 0.00

SUPPLIES MS BUILDINGA 2110.451-04-24 1,158.14 0.00

SUPPLIES MS ENGLISHA 2110.451-04-25 590.44 0.00

SUPPLIES MS FOREIGN LANGA 2110.451-04-26 93.87 0.00

MS MATH SUPPLIESA 2110.451-04-27 8.44 0.00

SUPPLIES, MS SCIENCEA 2110.451-04-28 839.74 0.00

SUPPLIES, MS SOC STUDIESA 2110.451-04-29 620.00 0.00

SUPPLIES MS SAILA 2110.451-04-31 406.00 0.00

SUPPLIES MS TECHNOLOGYA 2110.451-04-49 21.40 0.00

SUPPLIES GENERAL TCHG GDA 2110.451-06 712.32 0.00

SUPPLIES GENERAL TCHG GWA 2110.451-07 1,771.75 0.00

SUPPLIES GENERAL TCHG LINA 2110.451-08 59.52 0.00

SUPPLIES GENERAL TCHG SACA 2110.451-10 2,494.52 0.00

TEXTBOOKS GLENDAALA 2110.480-06 295.28 0.00

TEXTBOOKS GLEN-WORDENA 2110.480-07 1,082.00 0.00

TEXTBOOKS LINCOLNA 2110.480-08 923.55 0.00
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SCOTIA-GLENVILLE CSD

Budget Transfer Schedule Report For A - 11: Budget Transfer - May 2025

Approval StatusBudget Transfer DescriptionDateRef Number

Account Account Description Detail Description Transfer Out Transfer In

Account Description CreditsDebits

TEXTBOOKS SACANDAGAA 2110.480-10 2.75 0.00

ARTS IN EDUCATION/GIFTED TALENTED DWA 2110.494-01 0.00 2,300.00

HANDICAP CONTRACTUAL & OTHER DWA 2250.400-01-82 9,008.59 0.00

HANDICAP BOCES SERVICE DWA 2250.490-01 0.00 491.00

SPORTS AFTER SCHOOL PROGRAM HSA 2855.150-03 1,103.00 0.00

SPORTS EQUIPMENT DWA 2855.200-01 1,384.26 0.00

SPORTS EQUIPMENT REPAIR DWA 2855.433-01-73 0.00 1,194.24

SPORTS MISC CONTRACT EXP DWA 2855.439-01-73 1,457.13 1,228.00

SPORTS MATERIALS AND SUPPLIES DWA 2855.450-01-73 0.00 1,522.15

TRANS MECHANICS SALA 5510.161-11-01 0.00 800.00

TRANS BUS DRIVER SUPP & OTA 5510.162-11-02 800.00 0.00

TRANS BUS DRIVER SAL SPORTSA 5510.162-11-73 0.00 9,500.00

TRANS CONTRACTUAL AND OTHERA 5510.400-11 0.00 400.00

TRANS SUPPLIESA 5510.430-11 2,400.00 0.00

TRANS MISCELLANEOUSA 5510.455-11 0.00 2,000.00

CONTRACT TRANS ALL OTHER SPORTSA 5540.400-11-73 9,500.00 0.00

DENTAL INSURANCEA 9060.820-01 71.08 0.00

DENTAL INSURANCE RETIREEA 9060.822-01 0.00 71.08

108,497.60 108,497.60Fund A Totals:

EQUIPMENTC 2860.200 600.00 0.00

MATERIALS & SUPPLIESC 2860.450 0.00 600.00

600.00 600.00Fund C Totals:

ELECTRICAL LINH24 1620.296-08-LIN 0.00 1,259.00

ELECTRICAL SACH24 1620.296-10-SAC 1,259.00 0.00

1,259.00 1,259.00Fund H24 Totals:

110,356.60 110,356.60Grand Totals:
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Scotia-Glenville School District 

Scotia, New York 

 

Audit Committee Meeting Minutes 

May 26, 2026 

Boardroom District Office 

 

Meeting commenced at 5:15 p.m. 

 

Attendees:  Amy Pedrick, West & Company 

        Mike Rossi, West & Company 

        Alvin Alejandro, Questar III 

       Kim Talbot, BOE 

        Hal Talbot, BOE 

                   Michael Torelli, BOE 

       Susan Swartz, Superintendent 

        Drew Giaquinto, Business Manager 

                   Christine Carusone, Deputy Treasurer  

 

Amy Pedrick of West & Co. discussed the upcoming 25/26 financial audit.  Field work 

started today, focusing on risk assessment and testing of controls to get an idea of what 

the focus will be when they come back in September.  The grant threshold increased from 

$750K to $1M, which may change what they test as they have to do a specific percentage 

of the grant.  They usually audit a sped program or the school lunch program.  GASB 103 

will affect how our financial statements look.  Redundant charts will be removed.  There 

will be more explanation and information disclosed regarding each of the funds.  West 

has been working on a Management Discussion & Analysis template for schools.  The 

template provides more information and makes it more meaningful. The GASB change 

regarding compensated absences moves into year 2.  Ms. Pedrick asked if there were any 

areas of concern and none were expressed.  She also announced that she accepted a 

position at Fulton Montgomery Community College and will no longer be working for 

West.  Jill, who has been involved for several years with the district, will be the partner 

presenting to the Audit Committee in Sept/October.   

 

Alvin Alejandro from Questar (attending via Google Teams) expressed appreciation for 

allowing him to continue to work for us remotely.  He began by going over the Medicaid 

Audit in detail.  Mr. Alejandro went over the scope of the Medicaid audit; how items 

were tested; and the 4 observations that were addressed in the report.  The District 

established corrective action plans for each of the observations.  The key program 

controls, if established, will address all of the observations.  All of the observations are 

easily corrected and have been addressed in the District’s Corrective Action Plan.  Mr. 

Giaquinto pointed out that there was no fraud.  The issues stemmed from the staffing 

changes of both the Medicaid Coordinator and PPS Director.  It is expected that the 

process will improve going forward. 
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Mr. Alejandro then went on to discuss the annual Risk Assessment.  On page 3, the 

Functional areas section highlights the staff turnover related to Special Ed Accounts 

Receivable and this will be revisited in the 26/27 risk assessment.  Page 7 lists the 3 

issues identified in the current year review.  These issues are the lack of cross-training in 

the STAC process for high-cost students; failure to appoint the District’s Homeless 

Coordinator; and failure to review NYSED’s Gold Star reports which help the district 

monitor and verify eligible students.  He pointed out that a new PPS Director will help 

address these issues and the Interim Director has learned the ropes and will be a help in 

the process.  The Homeless Coordinator appointment has already been corrected.  The 

other issues were addressed in the district’s Corrective Action Plan.  In the Cleared 

Comment section of the report, any additional actions implemented during 25/26 were 

noted.  Mr. Alejandro is confident that the issues with resolutions ongoing, especially the 

IT ones, will be addressed by the district.  The district routinely puts effort into areas 

impacted.   

 

Mr. Giaquinto went through the Asset inventory.  Bobbie DeLong submitted the report 

for all non-computer assets.  It was a good report as all assets were found.  With regard to 

IT items, Acture found all of the items that were identified as missing in the inventory.  

The items had been moved without documentation of the process.   

 

Mr. Giaquinto went over the five RFPs that were issued during the year (Child Nutrition 

Consultant, General Legal Counsel, Employment Law and Collective Bargaining 

Counsel, Bond Counsel and Financial Advisor), providing a summary of the responses 

and the fees.  The Board agreed with the district’s recommendations and gave permission 

to proceed to the BOE on June 8.   

 

With regard to the recommendation for the 26/27 program area audit conducted by 

Questar, some discussion was had about repeating the Medicaid audit next year.   

 

Mr. Giaquinto recommended proceeding with the Questar contract renewal for 2026/27.  

The Audit Committee accepted that recommendation.   

 

The audit committee had no questions and was satisfied with the audit. 

 

The meeting ended at 6:15 p.m. 

 

Respectfully submitted, 

 

Christine Carusone 

Deputy Treasurer 

Scotia-Glenville CSD 
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SCOTIA-GLENVILLE HIGH SCHOOL

CLASS OF 2026 - AWARDS ASSEMBLY

THE SCOTIA-GLENVILLE HIGH SCHOOL SCHOLASTIC HONOR AWARD - MEDAL - Given to the members 
of the graduating class who have completed their studies with the highest achievement.  Alexander Bellotti, Caleb 
Feinberg, Lucas Gillikin, Mikayla Goddin, Tyler Gray, Riley O’Rourke, Nicholas Pedone, Tyler Raven, 
Kathryn Smith, Lauren Smith, Hailey Suits, Madeline Warner, Ella Wicks, Alannah Zingelewicz 

THE SCOTIA-GLENVILLE HIGH SCHOOL DEPARTMENTAL AWARD - MEDAL - Given to a member of the 
graduating class in each of the disciplines.  The recipient must have completed a sequence in the subject, excelled 
academically, demonstrated commitment, and enthusiasm that is indicative of continued interest and success in the field.  

ENGLISH-Alannah Zingelwicz          
MATHEMATICS – Caleb Feinberg 
SCIENCE/HEALTH – Lucas Gillikin                                   

 SOCIAL STUDIES-Ella Wicks                                                                             
ART -  Hanna Pokines                                                                
BUSINESS EDUCATION-Logan Hodgins                               
FAMILY AND CONSUMER SCIENCES – Jenavieve Hoefer      
MUSIC – Nolan Linck    
OCCUPATIONAL EDUCATION – Emily Robar  
PHYSICAL EDUCATION-Tyler Hamm  
TECHNOLOGY – Anthony Chotkowski
WORLD LANGUAGES-Lukas Gillikin

THE SCOTIA-GLENVILLE HIGH SCHOOL NYS OF CIVIC READINESS MEDAL – Formal recognition that a 
student has attainted a high level of proficiency in terms of civic knowledge, civic skills, civic mindset, and civic 
experiences through their Senior Civics Capstone project.- Shaelynn Bendt, Lila Biittig, Paige Beauchamp, Elliot Feuz, 
Michaela Gerlach, Cheyenne Kaminski, Cayla Lee, Seth Mossa, Riley O’Rourke, Claudia Peterson, Emily Robar, 
Tristan Salerno, Abigail Taylor, Gabrielle Ward, Alannah Zingelewich
        
THE DOUG MCMANUS MEMORIAL AWARD-$300-Presented to a senior who was a track athlete and who has 
demonstrated perseverance, dedication, is studious, dependable, hard-working, considerate of others, and someone who has 
successfully met many of life’s challenges.  Donated by Doug McManus, Jr. and Gene Stemm (former student and member 
of S-G Hall of Fame).  Lillian Steward

SG ALUMNI ASSOCIATION SCHOLARSHIP AWARD-$250-To a graduating senior who exemplifies the spirit of 
giving back to our Alma Mater.  They are a well-rounded student in academics, athletics, and/or the arts, as well as being an 
active member within our general Scotia-Glenville Community. Nicholas Pedone

THE JAMES D. MORROW MEMORIAL BASKETBALL SCHOLARSHIP-$500-To a basketball player who has 
demonstrated dedication, determination, and purpose in everything he/she does. Noelle Acosta

THE JAMES D. MORROW MEMORIAL DRAMA CLUB SCHOLARSHIP -$500-To a drama club member who has 
demonstrated dedication, determination, and purpose in everything he/she does.  Samuel Martin
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THE SHANNON TAMUL MEMORIAL SCHOLARSHIP-$1500-To a cheerleader who is a scholar planning to attend 
college and is a good citizen.  Catherine Loveland
           
THE LION’S CLUB AWARD-$1,500-To members of the graduating class, “Who in the opinion of the faculty have 
shown concern for their fellow man and who consistently volunteer to help those in need.”  Claudia Peterson, Emmett 
Shaw

THE LION’S CLUB TRADE SCHOOL AWARD-$1,000-This student demonstrates commitment to their education, has 
a strong work ethic and a clear interest in enhancing their skills through a trade school.  Sage Steenburg

THE GLENVILLE HILL VOLUNTEER FIRE COMPANY SCHOLARSHIP -$200-To residents in the Glenville Hill 
Fire District #8 who have demonstrated positive qualities as volunteers in the community and school, who have shown 
integrity, leadership qualities, concern for others, and the ability to work harmoniously with individuals. Mackenzie Vrabel 

THE BEUKENDAAL FIRE DEPARTMENT AWARD-$400-Given to graduates pursuing a higher education and who 
have shown a desire to serve their community.  Jacob Massaro

THE GLENVILLE FIRE DEPT. AUXILLARY SCHOLARSHIP-$500-To a senior living in the Glenville Hill Fire 
Dept. district or has a family member who is active in the Glenville Hill Fire Dept. or is actively volunteering and 
participating in the fire department within their district or residence and has maintained an overall GPA of 80% or higher. 
Caleb Feinberg

THE CHARLES W. MARTZ AWARD -$300-To a senior who shares a sense of humor, demonstrates an intrinsic love of 
learning, exhibits high moral standards with regard to honesty and respect, works conscientiously and helps others of their 
own volition. Claudia Peterson

THE BARBARA “GEGE” DYKES MEMORIAL SCHOLARSHIP-$500-Awarded to the student who demonstrates 
caring for the elderly and/or children by volunteering their time unselfishly; someone who goes above and beyond to help 
others.  Nicholas Pedone

SCOTIA ROTARY SCHOLARSHIP-$2,000-Awarded to students who best fit the Rotary motto: “Service above self, he 
profits most who serves best.”  Logan Nilsen, Mackenzie Vrabel

SCOTIA ROTARY FOUNDATION PEDRICK, PETERSON & HOLLENBECK MEMORIAL SCHOLARSHIP -
$2,000-To a senior who best exemplifies the Rotary motto “Service above Self.” Ella Wicks

SCOTIA ROTARY FOUNDATION KATHLEEN CLOTHIER-RAYMOND CLOTHIER SCHOLARSHIP 
AWARD - $2,000-Awarded to a student who will use the scholarship “to further his or her education at the college or 
university of his or her choice.”  Lila Biittig

LINCOLN SCHOOL PTA SCHOLARSHIP -$500-Open to a senior who attended Lincoln School, in consideration of 
outstanding personal qualities and fine scholarship, felt to be most in keeping with the ideals set forth as a teacher by 
Dorothy C. Burbank.  Caleb Feinberg

CAROLYN GERDIN SCHOLARSHIP-$500-Awarded to a graduating senior who attended Lincoln School.  The student 
must be focused on volunteerism and community involvement; have good scholastic achievement and plan on attending a 
post-secondary institution. Shealynn Bendt

CAROL ATKINS MEMORIAL SCHOLARSHIP-$500-Awarded to a senior who has been accepted into a program of 
study for health or physical education, has a satisfactory attendance record and academic achievement. In memory of Carol 
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Atkins who taught Physical Education for over 30 years and was a talented, fun-loving, caring and supportive daughter, 
sister, friend and teacher who passed away in 2021. Noelle Acosta

THE KAY STURDY SCHOLARSHIP AWARD-$500-To students who attended Sacandaga School who have, during 
their secondary school years, demonstrated their worth as students and citizens.  Charles MacNeil, Ella Wicks

THE SCOTIA-GLENVILLE GIRLS’ SOFTBALL SCHOLARSHIP AWARD-$250-To graduating seniors who have 
played softball in the S-G league at Beukendaal.  The recipients must have demonstrated scholastic ability, be of good 
character, be outgoing and friendly, and have been involved in civic and community projects.  Emma Klejsmyt, Gabriella 
Stark, Hailey Suits

TARTAN YOUTH BASKETBALL GLENN STOPERA SCHOLARSHIP-$500 Awarded to a graduating Varsity 
Basketball player who is going to further their education, and who has shown a great work ethic, and been a team 
player on and off the court.  Riley O’Malley, Maxwell Peters

SCOTIA-GLENVILLE BABE RUTH SCHOLARSHIP-$500-Awarded to the student who has maintained an 
average of 85 or higher, demonstrated good character and leadership, and participated in three years of Scotia-
Glenville Babe Ruth.  Tyler Gray

SCOTIA GLENVILLE SENIOR SCHOLARSHIP-$1000 To a graduating senior who has demonstrated academic 
merit and community service with noteworthy benefit to senior citizens. Caleb Feinberg, Taylor Jones, 
Madyson Reed, Alannah Zingelewicz

PATSY R. BENNY JR. MEMORIAL SCHOLARSHIP-$250-Awarded to a senior who will attend a vocational, trade or 
technical school and/or pursue a career in the graphic arts industry.  Recipient should be community and civic minded 
student who demonstrates school spirit, good citizenship, integrity, honesty, and concern for others through participation in 
school or community activities.  In memory of Patsy R. Benny Jr.  Sage Steenburg

GLENVILLE POLICE BENEVOLENT ASSOCIATION SCHOLARSHIP-$1,000-To a senior planning a future career 
within Law Enforcement residing within the Town of Glenville and has enrolled as a full-time student at an accredited two- 
or four-year institution of higher learning.  Andrew Boldyrev

ALMA MCNEIL MEMORIAL SCHOLARSHIP-$1,000-To a student planning to attend a two-year college or post-high 
school vocational training who has demonstrated qualities of good citizenship, friendliness, and school spirit as evidenced 
by involvement in extra-curricular activities.  Presented by the Scotia-Glenville Teachers’ Association. Sage Steenburg

LESLIE KENNEY/MILDRED PICARD SCHOLARSHIP AWARD-$4,000-Open to a senior planning on teaching as a 
career who has demonstrated leadership qualities, character, and personality suitable for the profession.  Presented by the 
Scotia-Glenville Teachers’ Association.  Hanna Pokines

VILLAGE BOOK CLUB AWARD- -$750-Awarded to a deserving senior girl with a love of books and reading.-Alannah 
Zingelewicz

JUNIOR TARTAN FOOTBALL SCHOLARSHIP-$300-Awarded to graduating seniors who participated in both Pop 
Warner and high school football and cheerleaders who participated in cheerleading.  Jason Coons, Nicholas Lemp, 
Reagan Looby, Catherine Loveland, Lillian Steward
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THE SCOTIA-GLENVILLE ELKS LODGE SCHOLARSHIPS -$1000-To graduating seniors who competed in state 
scholarship programs and exhibited exemplary academic and extra-curricular records and general worthiness.  Lukas 
Baumgarten

SCHENECTADY FOUNDATION GOOD NEIGHBOR AWARD-$1000  Awarded to two seniors who are 
community-minded and willing to work together with others to create “good neighbors.” Riley O’Rourke, Tyler 
Raven

BUILD YOUR FUTURE VOCATIONAL SCHOLARSHIP-$5000 This scholarship is designed to support 
students who will attend a vocational school.  Recipients of this scholarship exhitbit a strong work ethic, hands-on 
learning style, integrity and dedication to master a trade.  Sage Steenburg 

THE FRED C. FAHEY MEMORIAL SCHOLARSHIP-$250-By friends and colleagues, in memory of Mr. Fred Fahey, 
the founder of the Mohawk Ambulance Company.  To a student who is committed to a career related to medicine, medical 
technology, or health service, who has potential for leadership and service and who is dedicated to the improvement of the 
health and safety of their community.  Cayla Lee

FIRST NATIONAL BANK OF SCOTIA AWARD-$1,000-To two students with the highest average in a business 
education sequence.  Madelyn Malone, Maxwell Peters

THE FRIENDS AND FAMILY OF SGHS CLASS OF 1962 MEMORIAL SCHOLARSHIP-$250-Awarded to a senior 
who is an active member of their graduating class and is interested in pursuing a career in the healthcare field.  Lillian 
Steward

THE SCOTIA FIRE DEPARTMENT SCHOLARSHIP AWARDS -$250-Given to seniors who have shown an interest 
in bettering the community by individual effort or by participation in a school, church, or community activity.  Interest and 
participation in fire safety is one expression of a valid activity.  Caleb Feinberg, Gabrielle Ward

THE DR. SAMUEL J. COPPOLA MEMORIAL KIWANIS SCHOLARSHIP-$250-For outstanding achievement in 
the technology department.  Braiden Burns

THE PAT MCGIVERN MEMORIAL KIWANIS SCHOLARSHIP- $1,000-To a graduating senior who is going on to 
college and who has given back to their community through their volunteer efforts.  Alannah Zingelewicz

THE JACK PURDY MEMORIAL KIWANIS SCHOLARSHIP- $1000-To a graduating senior who is going on to 
college and who has given back to their community through their volunteer efforts. Sage Steenburg

THE P.E.O. CHAPTER OF A.N. SCOTIA, NY AWARD -$250-To a senior girl planning to pursue higher education 
beginning at a local community college who has demonstrated solid academic achievement, strong character, and extra 
community involvement.  Bailey Helmstadt

DIGNITY FOR ALL AWARD-$500-To the senior who worked to create an atmosphere in which gay, lesbian, bisexual or 
transgender students and their straight allies may obtain an education free from discrimination, harassment, violence and 
abuse. Provided by Emmanual Friedens Church of Schenectady.  Elliot Feuz
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THE NYZIPLINE SCHOLARSHIP-$150-Awarded to a member of the Class of 2026 whose winning essay addressed the 
question, “How can society encourage more unstructured outdoor play?”  Alexander Bellotti

THE RICHARD W. FYVIE MEMORIAL AWARD-$500-To a graduating senior who has been involved in community 
service and sports, is in good academic standing, and who may be considering a career in the criminal justice field.  In 
memory of Richard W. Fyvie.  Caleb Feinberg

THE PETER H. SCHRADER CONSTRUCTION INDUSTRY SCHOLARSHIP-$1,000-To a member of the 
graduating class with a desire to pursue a career in construction or a construction related field and who is mechanically 
inclined and has demonstrated a good work ethic. Kaden Cromp

THE KEVIN HADDON MEMORIAL SCHOLARSHIP - $300–In memory of Kevin Haddon, a 2008 graduate of 
Scotia-Glenville High School.  To a student who attended Votech for welding, HVAC, or electrical and has maintained an 
average of 85% or higher. Spencer Pilczuk

THE GRACE SOMMERMAN/JEAN HINMAN NURSING HEALTH CARE AWARD -$500-Open to a graduating 
senior who has demonstrated a caring concern for others, responsibility, and service to school and community, a sense of 
humor, academic achievement, and an interest in a nursing health care profession.  In memory of Grace R. Sommerman and 
Jean Hinman.  Isabella Battista

THE JAMES CUFARI MEMORIAL SCHOLARSHIP-$500-To a graduating senior who has demonstrated academic 
responsibility and is planning to attend college or a post-secondary training program.  They must have demonstrated 
commitment to be a good citizen by volunteer efforts in school and home and have set goals for career and community 
service.  Jacob Massaro

THE SCHOLARSHIP IN HONOR OF RICHARD J. MCGUIRE -$500 Awarded to a female and a male senior 
who intend to major in Science/STEM and is an athlete. Kaya Kinney, Jazz Madison

PRINCIPAL NICHOLAS J. CRISCONE MEMORIAL SCHOLARSHIP-$500-Presented to a senior who attended 
Glen-Worden School, has demonstrated good citizenship, including extracurricular activities and community service, 
satisfactory scholastic achievement, and who will attend a post-secondary education institution.  Alexander Bellotti

THE GLENDAAL MEMORIAL SCHOLARSHIP-$500-Presented to seniors who attended Glendaal School for at least 
one year and who have been accepted by a two- or four-year accredited college.  The recipients must have demonstrated a 
solid grade point average, good citizenship, and put forth the best and most consistent effort in all endeavors.  Lucas 
Gillikin, Gabriella Stark

THE SCOTIA-GLENVILLE HIGH SCHOOL PTSA SCHOLARSHIP IN HONOR OF RICHARD J. MCGUIRE -
$500-Awarded to seniors who have demonstrated fine personal qualities, admirable conduct and concern for others, and are 
also most in keeping with the ideals of our former principal, exemplified by good scholastic achievement, good 
sportsmanship, good citizenship in school and community, and have participated in related activities.  Audrey MacNeil, 
Jacob Massaro

THE SCOTIA-GLENVILLE MIDDLE SCHOOL PTA SCHOLARSHIP-$500-Presented to students who attended 
Scotia-Glenville Middle School, demonstrated academic excellence, good citizenship, and intend to pursue a post-secondary 
education. Alexander Bellotti, Kaya Kinney, Gabrielle Ward

THE J. WILLIAM SAWYER MEMORIAL CHEMISTRY SCHOLARSHIP-$500-To a student of fine character who 
has been an outstanding student in chemistry and who is interested in pursuing the study of chemistry and related fields.  
Kathryn Smith
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THE DENISE LYN SIMMONS MEMORIAL AWARD-$2,000-To members of the graduating class who attended 
Scotia-Glenville Middle School, demonstrated a love of music, voluntarily rendered service to the community, participated 
in interscholastic athletics, achieved above average scholarship, and provided leadership for their classmates through 
positive personal values.  Jessica Bodden

JULIA O. WELLS MEMORIAL EDUCATION FOUNDATION-$1,000-Presented to a senior who plans to pursue a 
career in registered professional nursing.  Lillian Steward

WEST GLENVILLE VOLUNTEER FIRE COMPANY WALT HAYNER SCHOLARSHIP-$250 (3) – In 
remembrance of Walt Hayner, a long-time fireman and company member with the West Glenville Volunteer Fire Company. 
To graduating seniors pursing a higher education and who have shown desire to serve their community. Hanna Pokines, 
Gabriella Stark, Lillian Steward

THE FRANK CINIGLIA MEMORIAL SCHOLARSHIP-$500-To a graduating senior who has excellent moral 
character; has worked to the best of his/her ability and has shown consistent academic progress through high school; a 
person who gains satisfaction from academic achievement and community involvement and does not seek public 
recognition or leadership roles.  Riannan Slattery

THE VILLAGE OF SCOTIA PATROLMAN’S BENEVOLENT ASSOCIATION SCHOLARSHIP-$750-To a 
member of the graduating class who demonstrates an interest and commitment to a career in criminal justice or a related 
endeavor.  Madalyne Cook

THE COLLIER SCHOLARSHIP-$2,500-Awarded to seniors who demonstrate a desire to make a difference in the lives 
of others through their commitment to the field of education as their career choice. Taegan Asoera, Catherine Loveland

THE ANGELO G. ALESSANDRINI MEMORIAL SCHOLARSHIP-$300-To a worthy member of the senior class 
continuing on to higher education. Jason Coons

JOHN AND MARGARET FRANCOIS MUSIC SCHOLARSHIP-$300 To an academically qualified student who 
has consistently demonstrated the positive qualities of a potential educator, and who intends to pursue a degree in 
music education.   Nolan Linck

FRIENDS OF MUSIC AWARD-$200-To the seniors who have demonstrated outstanding ability, growth in musical skill 
and unselfish musical service to the school and community. Emery D’Arcy, Kaya Kinney, Claudia Peterson

CARL M. STEUBING VISUAL ARTS AWARD-$750-Offered to a graduating senior planning to pursue a career in the 
visual, graphic, or performing arts.  The recipient will have demonstrated the pursuit of excellence, diligence, and a love for 
developing talents in the visual, graphic, or performing arts. Gabrielle Ward

SCHENECTADY COUNTY MUSIC ASSOCIATION SCHOLARSHIP-$250-To a graduating senior who currently 
attends a Schenectady County School and demonstrates a commitment to music and will be enrolled in a college program 
with the interest of majoring or minoring in a form of music study. Kassidy Herold

JASON VANSLEET MEMORIAL AWARD-$1,000-To a senior wishing to pursue a career in a music related field.  In 
memory of Jason VanSleet, SG Class of 1998. Emmett Shaw

THE DEBORAH MAY MEMORIAL -$300-To a student with a passion for Music and/or the stage.  Kassidy Herold
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CARL M. STEUBING MUSIC AWARD-$750-Awarded to a graduating senior planning to pursue a career in music or 
music education.  The recipient will have demonstrated excellence in the performing arts during his/her high school career. 
Nolan Linck 

NATIONAL SCHOOL CHORAL AWARD-$100-Awarded to a senior who has shown both exemplary talent in singing 
and committed service to the school choral program.  Kassidy Herold

NATIONAL SCHOOL ORCHESTRA AWARD-$100-Presented to a graduating senior orchestra member in recognition 
of outstanding dedication and superior musicianship.  Audrey MacNeil

THE LOUIS ARMSTRONG JAZZ AWARD-$100-Presented to a senior jazz band member in recognition of superior 
musicianship and individual creativity in the area of jazz.  Tyler Raven

JOHN PHILIP SOUSA BAND AWARD-$100-Presented to a graduating senior band member exhibiting musical 
excellence and a strong commitment to the school band program. Emmett Shaw

ART CLUB AWARD-$50-Awarded to a senior who has shown exemplary talent in art and has participated in art club, art 
shows or other extra-curricular art activities.-$50-Bailey Helmstadt  

THE GLADYS GAETZ SAWYER ENGLISH SCHOLARSHIP-$500-To a student with high academic achievement 
who is interested in the study of English and related fields.-Claudia Peterson

SPANISH EXCELLENCE AWARD-$100-Awarded to the senior in advanced Spanish with the highest cumulative 
average in the language.-Lauren Smith  

FRENCH EXCELLENCE AWARD -$100-Awarded to the senior with the highest cumulative average in the language. -
Madeline Warner

MAYFLOWER AWARD-$100-To high school seniors who have exhibited a proficiency in the history of the United 
States and an understanding of the US Constitution.-Samuel Martin, Alannah Zingelewicz

FRIENDS OF SCHENECTADY COUNTY LIBRARY-$1000-To a senior who demonstrates strong academic 
commitment and effort, a commitment to service and volunteerism, leadership, a passion for reading, and have an 
interest in library or teaching career. Angelysse Clark
                
THE CRAIG B. HITCHCOCK MEMORIAL SCHOLARSHIP-$500-To a student who has demonstrated high 
academic achievement, strong character, outstanding leadership by involvement in the athletic program, school clubs and 
activities, and by dedication to school and community through service projects.  Sierra O’Malley

THOMAS F. EVERS MEMORIAL SCHOLARSHIP PRESENTED BY THE SCOTIA-GLENVILLE LITTLE 
LEAGUE- $500-To a member of the graduating class who has demonstrated good character, courage, and loyalty in 
interscholastic sports while maintaining satisfactory academic achievement.  Nicholas Pedone

THE CRAIG HITCHCOCK AWARD -$300-To a senior who has maintained a record of high academic achievement, 
contributed significantly to interscholastic athletics; and by good sportsmanship, a positive attitude, and exemplary 
citizenship, provides leadership for all.  By the Scotia-Glenville Booster Club.  Juliet Percenti

THE SCOTIA-GLENVILLE BASKETBALL PLAYERS’ CLUB SCHOLAR ATHLETE AWARD-$200-By the 
Scotia-Glenville Basketball Club to graduating seniors who have participated in basketball in any capacity, have also 
participated in club level athletics, and have maintained a GPA of 3.0 (80%) or better.  Alexander Bellotti, Jessica Bodden
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THE BOB HOOD MEMORIAL SCHOLARSHIP-$100-To members of the graduating class who have demonstrated 
good citizenship, satisfactory achievement, and a record of participation in interscholastic athletics, by family and friends. 
Noelle Acosta, Spencer Gilbert

THE SCOTIA-GLENVILLE HIGH SCHOOL SPIRIT AWARD-$100-By the Scotia-Glenville Adult Booster Club to 
seniors who have, by their participation in athletics, contributed to the success of their respective teams and who, by positive 
attitude and active support of teammates and coaches, have consistently worked toward athletic self-improvement.  
Alexander Bellotti, Jessica Bodden, Phoenix Cellini, Emma Klejsmyt, Nicholas Lemp, Lillian Liberatore, Sierra O’ 
Malley, Maxwell Peters

JOSEPH F. KETCHUM AWARDS-$200-To members of the Class of 2026 who have worked for and with the Scotia-
Glenville Interscholastic Booster Club.  Caleb Feinberg, Reagan Looby

THE JOHN L. CONDE MEMORIAL SCHOLARSHIP AWARD-$1777-To a senior in recognition of scholarship, 
leadership, and service to the community who has made a commitment to a career in agriculture, home economics, or a 
related field, by the Glenville Grange No. 1531.  Abigail Taylor

THE MARCIA E. VINICK SCHOLARSHIP- $250-Given to a student interested in pursuing a career in Business. Tyler 
Gray

THE SUSAN BETH EIDENS-DOEBLER SCHOLARSHIP -$1,000-To a senior who has demonstrated sound scholastic 
aptitude and achievement; the qualities of integrity and outstanding citizenship; is a giver, rather than a taker; has an open 
mind and works well with others and has a zest for living.   The recipient must be planning to devote his/her career to the 
field of medical sciences.  Kathryn Smith

MARIA MAYNARD SCHOLARSHIP-$400-To a student who is a strong athlete who embodies the principles of good 
sportsmanship and has demonstrated academic achievement.  Someone who has persevered through a difficult life challenge 
and is passionate, possesses energy that affects others positively, is kind and has had a positive impact in their community. 
Sierra O’Malley

WILLIAM CONNELLY MEMORIAL SCHOLARSHIP-$2,000-Presented to a student athlete who is involved with 
school and social activities and has chosen a path in the field of business. The recipient demonstrates a passion for 
entrepreneurship and a love of family and their community and gives of themselves for the benefit of others while 
demonstrating leadership and positivity.  In memory of William Connelly, SG Class of 1985.  Alexander Bellotti

REGINA GABRIELE MEMORIAL AWARD-$300-In memory of Regina Gabrielle. To a senior girl planning to pursue 
a four-year college degree in Interior Design Architecture, Graphic Design or Art.  Bailey Helmstadt

THE KENNETH E. BUHRMASTER SCHOLARSHIP-$1000-Open to a senior who has demonstrated good character, a 
sense of purpose, and who has given service to school and community. Audrey MacNeil

THE SCOTIA-GLENVILLE SECRETARIAL ASSOCIATION AWARD-$200-In memory of all former district 
secretaries to two graduating seniors in the business education program who performs his or her duties in a trustworthy 
manner, possesses a sense of humor, and is able to get along with others.  Reagan Looby, Jacob Massaro

MARY MORAN-RAYMOND SCHOLARSHIP-$1500-To a graduating senior who is entering a nursing program, that is 
self-motivated and is involved in activities to help others in the community.  Cayla Lee
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HEATHER LYNN PHILLIPS SAND SCHOLARSHIP-$1000-To a graduating senior girl who is going to further their 
education  in the field of Engineering.  Shealynn Bendt

THE GUAN HO HA FISH AND GAME CLUB CONSERVATION SCHOLARSHIP GIVEN IN MEMORY OF 
THOMAS B. CHAISSON-$2,000-Awarded to a senior who will pursue a career in Pre-Veterinary Studies, Fish and 
Wildlife, National Resources, Environmental Science or Law, Forestry, Marine Life, Ecology, Biology or other type of 
Conservation major. Taylor Jones

CAMERON MEMORIAL SCHOLARSHIP-$500-In memorandum of Ted and Winnie Cameron.  This award is issued  
to a graduating senior girl and boy who will be entering into the fields of either forestry, fire, police, vet tech, farrier, 
blacksmith, natural history, or teaching of science. Tyler DeDell, Hailey Suits

DOMINIC PLISKOWSKI THE SIGHT SOCIETY OF NORTHEASTERN NEW YORK MEMORIAL 
SCHOLARSHIP-$1000-Awarded to a graduating senior who is pursing accounting, business management, or medicine 
and has a 3.0 or above average.  This student is very active in club as well as in the community and demonstrates initiative 
and responsibility. Emma Klejsmyt

THOMAS CORNERS AND FIRE DEPARTMENT LADIES AUXILLARY-$500 Given to sons and daughter of 
Auxiliary members or active firefighters-Anthony Chotkowski, Caleb Feinberg

OCTAVO SINGERS OF SCHENECTADY-$100 To a graduating senior who participates in a school choral group, is 
majoring or minoring in music, and demonstrates a love of learning and performing great music. Kassidy Herold

MONTANA SCHOLARSHIP-$2000 In memorandum of Claudia Montana who was an elementary teacher at Glendaal for 
32 years.  She was remembered for her caring and dedication to her students and the Scotia Glenville community.  This 
scholarship is awarded to a graduating senior who attended Glendaal Elementary and will be majoring in Education. Jada 
Corker

CARL GEORGE CONSERVATION MEMORIAL SCHOLARSHIP-$1000 In memorandum of Carl George.  He was 
instrumental  in protecting the Unique Adirondack Park. This scholarship is awarded to a graduating senior who cares about 
forestry and land preservation. Abigail Taylor

MANNING MOO SCHOLARSHIP FOR VETERINARY EDUCATION-THE MARILYN REISS LVT 
SCHOLARSHIP-$500-Awarded to a senior who will pursue a career as a licensed veterinary technician. Hailey Suits  

Announce Student Senate Officers
Remind Honor Medalists of Picture
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